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ABSTRACT 

The objective of the project was to identify and 
reach a consensus about common core competencies deemed necessary to 
all vocational teachers^ with the goal of developing a strategy for 
the implementa^:ion of competency-based teacher education in Nebraska* 
A random sample of vocational educators selected a list of vocational 
education teacher competencies that is appended to the report* The 
competencies are grouped according to the headings of planning^ 
evaluation^ instruction^ management^ public and human relations^ 
guidance^ youth organizations^ and professional role* Included is a 
bibliography of competency-based materials organized by State^ and a 
list of competency-based modules currently in use in teacher 
education programs. Other materials appended to the document are the 
project PERT (Program Evaluation Review Technique) and milestone 
charts; the original list of competencies; correspondence with the 
advisory committee^ research coordinating units ^ and State 
departments of education; and quarterly reports* (NJ) 
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PREFACE 



Working with this project was very rewarding, not only because of 
the learning experiences, but also because of the opportunity of meeting 
many persons with varied backgrounds and philosophies. It was a pleasure 
working with Elton Mendenhall, Director of the Research Coordinating Unit 
for Vocational Education, Julie Boettcher, Administrative Assistant, and 
Merle Rudebusch, Director of Research at the Nebraska State Department of 
Education. 

The staff and I would also like to thank the members of the advisory 
committees, without whose input the project would not have been successful. 

I would like to thank Colleen Parker, Research Assistant, and Janet 
Wilken and Kathy limonson, secretaries, for their dedication to the project 
and work above and beyond the call of duty. 

This project is only a beginning. We hope the results will be 
.studied carefully and a future project will be planned. 
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I. THE ABSTRACT 



Title of Project: A Competency Based Program for Preparing Vocational 

Education Teachers 

Project Director: Mr, Earl Kocher 

Applicant Organization: Kearney State College 

Duration of the Project: January 6 to August 15, 1975 

Total Federal Funds Requested: $17,680,00 

Statement of the Problem 

Today, with the increased emphasis on vocational' education, the need 
for competent teachers is becoming critical. If the demand for competent 
teachers is to be met, a more effective and efficient strategy of preparing 
teachers' must be devised. 

Recent research has shown that Competency Based Teacher Education is 
the most effective and efficient method presently available. However, the 
problem is one of developing and field testing a strategy for the imple- 
mentation of CBTE in vocational teacher education programs of the 
state colleges and universities of Nebraska. 

Purposes and Objectives 

The purpose of this project is to develop a strategy for the 
implementation of competency based teacher education. 

The objectives are: (1) to identify those competencies common to 
all vocational teachers in Nebraska, and (2) to receive agreement from 
all parties concerned as to those competencies. 

Procedures 

The general procedure for conducting the project will be to select 
a steering committee to identify, from existing lists, those competencies 
needed by all vocational education teachers in Nebraska. The second step 
will be to locate modules currently being used in teacher education 
programs which encompass those competencies. The third step will be to 
receive agreement from all parties concerned as to those competencies. 

Contribution to Vocational Education 

The contribution to Vocational Education will be an effective and 
efficient strategy to prepare competent teachers in all fields of 
Vocational Education. Also, at this time, there is very little if any 
coordination among the institutions which prepare vocational teachers 
in Nebraska. A Competency Based program would insure more uniformity 
in, the output of the teacher education programs of Nebraska. 
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Evaluation Procedures 

Quarterly reports, along with a final report, will provide evaluation 
for the project. In addition, a PERT (Program Evaluation Review Technique) 
system will be designed and utilized to insure all project objectives will 
be met. 
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11a. PROCEDURES (DESIGN, LOCATION, AND METHODOLOGY) 

The general design of this project was an empirical review of existing 
research. 

Kearney State College and the other state institutions and universities 
in the state of Nebraska will serve as the participant institutions, and the 
Kearney Center for Vocational and Technical Education v^ill serve as the 
project site. 

The methodology for the project involved writing letters to all 
Research Coordinating Units, State Departments of Education, Universities, 
and other agencies involved with Competency Based Teacher Education asking 
for pertinent information and particularly existing lists of competencies; 
organizing a large advisory committee and submitting lists of competencies 
to the members for their aid in focusing on those common competencies 
necessary for a Nebraska vocational teacher; organizing two small advisory 
committees and meeting with them for their comments and recommendations 
on the progress of the project; designing and implementing a research-based 
component. 

llh. DEVELOPMENT OF INSTRUMENTS/GUIDES 

SEE APPENDIX L. 
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■lie, IMPLEMIilNTATION OF THE STUDY 

The objectives for the project were: (1) to identify those competencies 
common to all vocational teachers in Nebraska, and (2) to recieve agreement 
from all parties concerned as to those competencies* 

These objectives were not modified, but the methodology for achieving 
the objectives was modified. After the list of comptencies was developed, 
the advisory committee suggested that we divide the total list of competencies 
into groups of 100 competencies each which we would then submit to a randomly , 
selected group of people chosen from a list of vocational teacher educators, 
post-secondary educators, and secondary educators in the areas of agricultural 
education, distributive education, home economics, health occupations, trade 
^ and industrial education and tecimical education, diversified occupations, 
special vocational needs, and business and office education. 

This changed our methodology from that of an empirical review to one 
of a research-based design. Because it was necessary that the areas be 
proportionately equated, a stratified random sample was chosen. The returns 
from this sample V7ill be subjected to an item analysis. The item analysis 
will include the separate groupings: (1) percentage by competency number, 
(2) percentage by number by group, and (3) percentage by number by group 
by area. This should give the data necessary on which to base conclusions. 
A suggested level of 75% measurement level of 75% of each person surveyed 
indicating 75% of the time a competency is comjnon to all vocational teachers 
in Nebraska may be used. "Area" represents those educators from secondary, 
post-secondary, or teacher educators. "Group" represents those educators 
from each service area. "Number" represents the numbei* of the competency 
statement on the survey form. 

^ Q 
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IId> ANALYSIS OF DATA 

This component is incomplete/ A continuation of the project is planned 
until the results of the research can be analyzed. These results will be 
added as an addendum to this report. 



III. RESULTS AND CONCLUSIONS 

As a result of this project, communication among teacher educators 
has increased. The results of this project could also lead to a state-wide, 
uniform, and complete picture of a competent vocational teacher which in 
turn would give more specific ways of determining accountability and would 
enhance curriculum continuity. 
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IV. RECOMMENDATIONS 



Recommendations are: 

(1) implement and field test the competencies, 

(2) structure the state plan to allow for a competency-based 
vocational teacher education program, 

(3) ascertain whether a difference exists between secondary and post- 
secondary competencies and depending on those results, how pre-service and 
in-service methodology may differ, 

(4) establish an AdHoc mittee to discuss Competency-Based Vocational 
Teacher Education in Nebraska > and 

(5) establish the policy and procedures for evaluating Competency-Based 
Vocational Teacher Education. 



ERIC 



10 



V. BIBLIOGR/PHY 
COMPETENCY BASED MiVTERIALS 

ALABAMA 

Career Education in Alabama 
ALASKA 

A Five Year Needs Assessment for Vocational Education Instructors in 
Alaska's Secondary Schools 

A Model for Professional Staff development in Vocational Education 

A Plan for Vocational Education Professional Staff Development in Alaska 

ARIZONA 

Professional Competencies Essential for a Beginning Teacher of Vocational 
Agriculture to Possess 

CALIFORNIA , 

Progress and Promise for Inservice Performance-Based Personnel Development 
COLORADO 

Digest of Requirements for Teachers Certificates in Colorado 
DELAVJARE 

Delaware State Department of Public Instruction Certification of Professional 
Public School Personnel 

FLORIDA 

Action Oriented Industrial Arts CBTE Programs 

An Overview of CBTE Information from State Departments and Universities 
Bibliography 

Modules Produced to Date by Teacher Education Projects 
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GEORGIA 

Catalog of Instructional Modules 

Georgia Educational Models 

A Prototype for Lists of Behavioral Objectives in Reading Skills 

A Design for an Inservice Program in Human Relations for Teacher 
Educators 

Generic Teacher Performances Essential to Professional Competence 
Selected Generic Competencies with Indicators for Elementary Teachers 

HAWAII 

Program of Studies for Secondary Education Major in Trades, and Industry 
and Technical Education 

ILLINOIS 

Terminal Objectives for Program Planning 
POP Kits 

Performance Objectives 

Simulation and Replication 

POP User^s Manual 

INDIANA 

Determining the Extent to Which a frogram is Competency Based 
IOWA 

Report of Committee on Teacher Competencies Considered Most Desirable 
Electromechanical Cluster Occupations 

Identification of Tasks in Home Economics Related Occupations 
Care/Development of Children 
Clothing, Apparel, and Textile Services 
Family and Community Services 
Food Service 
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IOWA (Continued) 

Identification of Tasks in Home Economics Related Occupations (Continued) 
Institutional and Household Maintenance 
Interior Design and Furnishings 

iCSi^TUCKY 

Kentucky Vocational Teacher Education Conference 

« 

Purpose of the Conference 

The Kentucky Competency Approach to Teacher Preparation and the CBTE Movement 
MAINE 

Vocational-Technical Education Teaching-Learning Center at Central Maine 
Vocational-Technical Institute 

Competency-Bases Teacher Education Jor Vocational Teacher Educators • Conference 

Summary Report 

Conference Reaction Form 

MARYLAND ^ 

Resource Guide for Performance-Based Carpentry Instruction 
MICHIGAN 

Materials Available on the VAE Competency-Based Teacher Education Program 
Michigan COAST Project 
Proposal for Field Experience 

A Competency-Based Program for Preparing Vocational Teachers 
Program Planning and Evaluation 
Plan (2) 

Michigan COAST Project Competencies 

Definition of Selected Terms Related to Competency-Based Teacher Education 

Definition of Selected Terms Related to the VAE Competency-Based Teacher 
Education Programs 

13 



10 

MICHIGAN (Continued) 
Explanation of Instruments 

A Survey of Competency Based Teacher Education Programs in the State of 
Michigan 

A Model for a Competency-Based Instructional . System 
Two VAE CBTE Project Models 

Intern Field Experiences in- Vocational and Applied Arts Education 

A Listing of Self-Instructional* Modules 

Instructional Modules //OOl, //lOl, //201, //401, jMOZ, //701, and //801 

A Listing of Self-Instructional Modules the VAE WAYNEKITS (2) 

VAE WAYNEKITS 000, 010, Oil, 012, 020, 021, 030, 031,' 032, 034, 040, 
4, 330, 350, 506, 512, 525, 540, 600, 622, 628, 742, and 744 

MONTANA 

Performance-Based Education at Northern Montana College 
NEBRASKA 

Career Development for the World of Work 

Professional Educational Competencies for Postsecondary Vocational Instructors 

Preparation by Prescription for Vo-Ag Teachers 

Agricultural Education 112,- 405, and 413 

Module 1 "Audio-Visual Equipment and Learning- Resources" 

NEW HAMPSHIRE 

Bibliography of CBTE-CBC Materials Available through the State Departments 
of Education in the 50 States 

Performance Based Teacher Education (8) 
NEW JERSEY 

Performance Evaluation Project 

Er|c 14 



NEW MEXICO 

Introduction to Vocational Teaching 
Principles and Practices of Vocational Education 
Shop and Classroom Organization and Management 
Curriculum Design 
Industrial Education 

NEW YORK 

Performance Education 

Resources for Performance-Based Education 
Performance Based Teacher Education Issues and Current Resources 
Teacher Education Program Proposals 

NORTH DAKOTA 

Teaching for Employability 
OHIO 

Defining Characteristics of a CBTE Management System - A Rationale 
Laws and Regulations Governing Teacher Education and Certification 
Answers to your Questions 

Listing of Professional Vocational Teacher Education Modules 
Report No. Ill Performance Requirements for Teacher-Coordinators 
Report No. V General Objectives, Set II 
'Eric Reports 

Report Nos. 059354, 059355, 063455, 067509, 068624, 068728, 068728, 
and 069845 

OKLAHOMA 

Dr. Zed DeVaughan's Study 

A Model to Improve Pre-Service Programs in Vocational and Technical Education 



erJc 



15 



12 



O REGON 

Process Standards for Educational Personnel Development Programs 
PENNSYLVANIA 

A Working Paper Pennsylvania Competency-Assessment Certification Program 
PACBTE Handbook 

TENNESSEE 

Proposal Minimum Competency Requirements 
TEXAS 

The Complacencies Needed by the Beginning Teacher of Typewriting as Perceived 
by Business Education Teachers and Business Education Authorities 

Performance-Based Teacher Education Curricula: Implications for Programs 
UTAH 

The Impact of Competency-Based Teacher Education and Certification Programs 
in Utah 

Management of a Competency-Based Teacher Education Program 
Performance Based Teacher Education 
Individualized Secondary Teacher Education Program 
Model of Competency-Based Evaluation 

Some Organizational Problems Encountered in Implementing Competency-Based 
- Education 

VERMONT 

Revisions to Certification Regulations 
VIRGINIA 

Vocational Education Evaluation Project 

Behavioral Objectives for Selected Agricultural Education Units 

Behavioral Objectives for Selected Units in Consumer and Homemaking 
Education 

ErJc 1 6 
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VIRGINIA (Continued) 

Vocational Education Evaluation Project "(Continued) 

Behavioral Objectives for Selected Units in Drafting 

Behavioral Objectives for Selected Units in Occupaiiional Child Care 
Education 

WASHINGTON 

Guidelines and Standards for thfe Development and Approval of Programs of 

Preparation Leading to the Certification of School Professional Personnel 

A New Approach to Teacher Education and Teacher Certification 

Programs for Preparation of School Personnel under 1971 Guidelines and 

Standards Approved by the State Board of Education in Washington State 

Civil Engineering Technology 

Electronic Technician in Industry 

Industrial Plastics 

Mechanical Engineering Technology 

Wastewater Treatment Plant Operators 

WEST VIRGINIA 

Safety in Vocational Education 
WISCONSIN 

The Industrial Education Teacher^s Professional Tasks 
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OTHER COMPETENCY BASED MATERIALS 

Competency-Based Education — An Introduction 
Glossary of Terms 

The Prentice-Hall Teacher Competency Development System (2) 

Recordkeeping Requirements under the williams-Steiger Occupational Safety 
and Health Act of 1970 

Performance-Based Teacher Education: Publications and Sources of Information 
for Educators 

A Research Program on the Identification of Teaching Competencies that Affect 
. Pupil Growth (A Summary) 

PBTE Newsletters 
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ADDITIONAL COMPETENCY BASED MATERIALS (Purchased at a later date) 

MINNESOTA 
Minn Mod's 

Module Number 1 — "Audio-Visual Equipment and Learning Resources" 

Module Number 2 — "Filling Teaching Materials and Learning Resources" 

Module Number 3~"Teacher-Pupil Planning" 

Module Number 4 — "Five Problem-Solving Teaching Methods" 

Module Number 5 — "Writing Problem Statements" 

Module Number 6 — "The Daily Lesson- Plan Form** 

Module Number 7 — "Writing Behavioral-Oriented Objectives" 

Module Number 8 — "Motivational Activities and Techniques" 

Module Number 9 — "Reinforcement Techniques" 

Module Number 10 — "Questioning Techniques" 

Module Number 11 — "Concluding a Discussion" 

Module Number 12— "Utilizing a Supervised Study Period" 

Module Number 13 — "Handling Discipline Situations" 

Module Number 14~"Constructing Objective Type Tests" 

Module Number 15 — "Constructing Essay Type Tests" 

Module Number 16 — "Constructing Performance Tests" 

Module Number 17— "Calculating Students Grades" 

Module Number 18 — "The Steps and Key Points Method of Problem-Solving 

Teaching" 

Module Number 19 — "The Possibilities and Factors Method of Problem- 
Solving Teaching" 

Module Number 20 — "The Advantages or Disadvantages Method of Problem- 
Solving Teaching" 

Module Number 21 — "The Present Situation Compared to the Ideal Situation' 

Module Number 22 — "The Question-Answer-Discussion Method of Problem- 
Solving Teaching" 
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MINNESOTA (Continued) 

Minn Mod's (Continued) 

Module Number 23 — "Individualized Teaching Techniques" 

Module Number 24 — "Utilizing Resource Personnel" 

Module Number 25 — "Utilizing Simulated Situations and Games" 

Module Number 26""Utilizing a Field Trip" 

Module Number 27~"Utilizing Team Teacliing" 

Module Number 28 — "Utilizing the Discovery Approach in Teaching' 
Module Number 29— "Teaching the First Class" 
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APPENDIX 

MASTER LIST OF CATEGORIES' AND PERFORMANCE ELEMENTS 

Program Planning > Developynent , and Evaluation 
"(Chapter II, page 15) \ 

1. Organize a steering committee to assist in the pre- 
planning activities of a community survey. 

2. .Identify the geographical area in' which a community 
survey will be conducted. 

3. Obtain administrative approval for conducting a com- 
munity ^survey. . - , ' 

U. Solicit assistance of the vocational education per- 
sonnel from the state department and/or university 
in conducting a community survey. 

&• Adapt existing community survey materials to local 
needs • 

6. 'Consult the chamber of commerce to identify area 
employers to be contacted in a community survey. 

7. Consult the local office of the U.S. Employment Ser- 
vice to obtain information on manpower trends and 
needs . 

8. Persuade labor representatives to participate in a 
community survey. 

9 . Involve the steering committee in conducting a com- 
munity survey. 

10. Recruit teachers and guidance personnel to partici- 
pate in conducting a community survey. 

11. Establish communication with employer representatives 
who will be involved in a community survey. 

12. Devise a plan of activities for the survey staff to 
follow in conducting a community survey. 

163 
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13* Publicize the purposes and' objectives of a community 
survey. 

V\ . OrronL the survey staff to their duties and respon- 
sibilities \n collecting occupational data, 

IS, Direct students in -the collection of data for a 
community survey. 



16. Collect occupational data from employers to identify 
vocational education needs. 

17. Collect student occupational interest data to identi- 
fy vocational education needs. 

18. Recommend a vocational education program based on 
.the findings of a community survey . 

19. Disseminate the findings of a community survey. 

20. Identify the role and function of the advisory com- 
•mittee . 

21. .Establish the criteria for selection of the advisory 

commi ttee members . 

22. Obtain school board authorization for organizing the 
advisory committee . 

23. Obtain administrative approval of the selected ad- 
visory committee members. 

2H. Publicize to the school and community the establish- 
ment of the advisory committee, its members, and its 
function. 

25* Orient the advisory committee members to their role 
and function. 

26* Plan the annual agenda to be considered by the ad- 
visory committee. 
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27. Communicate the date^ place, and agenda for the ad- 
visory committee meetings to all persons concerned. 

28. Invite resource persons who can provide consultation 
service to attend the advisory committee meetings. 

29. Serve as the liaison for the advisory committee and 
the school administration. 
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30. Ancist in the identification of the school's voca- 
tional education purposes and goals. 

31. Det'ormine the occupations for which training is to 
be offered in the vocational education program. 

32 • Consiilt the advisory committee in planning an analysis 
of an occupation. 

33. Analyze occupations with the assistance of employers 
and labor representatives. 

3M. Identify the competencies needed for entry into an 
occupation • 

35. Describe, the occupational standards of performance 
for eacl) task in an occupation. 

36. Assist in writing general objectives for the voca- 
tional education program offerings. 

37. Develop vocational education offerings by clustering 
and sequencing related tasks . 

38. Identify the knowledge and attitudes required for the 
performance of each task included in a vocational edu- 
cation offering. 

33. Write student performance objectives for the voca- 
tional education offering. 

UO. Consult the advisory committee in developing a long- 
range program plan for vocational education. 

Ul.^ Analyze long-range needs for the offerings of the 
vocational education program. 

42. Specify the long-range facility, equipment, and supply 
needs for the vocational education program. 

US. Assist in the preparation of a long-range budget for 
the vocational education program. 

^^ . Identify the long-range needs for employing faculty 
for the vocational education program. 

MS. Assist in preparing the long-range program plan for 
vocational education. • 

UG. Analyze continual follow-up information on' the place- 
ment » employment, and training status of each graduate 
of the vocational education program. 
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47 • Obtain follow-up data from employers of graduates of 
the vocational education program. 

48. Determine the reasons students leave the vocational 
education program, 

M9. Review supervisory evaluation reports for assessing 
the vocational education program. 

50 • Assess the relevancy of. the vocational education 
offerings . 

51. Disseminate a summary of the vocational education 
program evalua,tion to administrators, advisory com- 
mittee members 5 and members of the board of education 

• « 

Planning of Instruction (Chapter III, page 33) 

52. Review general objectives for the vocational educa- 
tion offerings . 

53. Review student performance objectives developed for 
the vocational education offerings, 

54. Sequence student performance objectives -for an offer- 
ing in the vocational education program* 

55. Determine student 'needs and interests. 

56. Involve the students in planning a unit. 

57. Select student performance objectives for a unit. 

58. Write content outline for a unit. 

59. Correlate unit content with on-the-job and/or labo^ 
ratory experiences . 

60. Determine for a unit group and individual learning 
experiences based on individual differences of stu- 
dents . 

61. Select methods of evaluating student performance 
throughout, a unit. 

62. Identify the student * performance ob jectives • for a 
lesson. 

« 

63. Select teaching techniques for a lesson. 




Plan the Introduction of a lesson, 

65. Plan the content of a lesson. 

» 

66. Plan the summary of a lesson • 

67. Plan student learning experiences for a lesson, 

68. Select methods of evaluating students* attainment of 
specific student performance objectives. 

69. Write a lesson plan. 

70. Obtain textbook, reference, and other instructional 
materials . 

71. Select tools and/or equipment for a lesson. 

72. Assemble consumable supplies for instructional pur- 
poses . 

73. Develop original instructional materials such as 
individualized related assignment sheets, transpar- 
encies 5 and charts • 

7U. Involve students in the preparation of instructional 
materials • 

75. Obtain programmed instructional materials, 

76. Prepare instructional materials with a spirit dupli- 
cator. 

77. Prepare instructional materials v;ith a stencil 
duplicator. 

78. Prepare instructional materials (hard copy and trans- 
parency) with a photocopier. 

Execution of Instruction (Chapter IV, page 4 3) 

79. Conduct field trips. 

80. Direct students in gathering information from sources 
in the community. 

81. Conduct symposiums. 

82. Conduct brainstorming sessions. 
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83« Direct student presentations. 

Direct students in instructing other students. 
85 ♦ Direct simulation techniques. 

86. Conduct group supervised study. 

87. Direct student laboratory experience. 

88. Direct students in applying problem-solving tech- 
niques . 

89. Present information through case study problems. 
. 90. Present information by the project method. 

91. 'Direct student study of textbooks, bulletins, and 
pamphlets . 

92. Direct student study of information and assignment 
sheets. 

9 3. Direct students in preparing laboratory work or job 
plans. 

9U. Guide student progress through the use of operation 
and/or job sheets. 

95. Lead group discussions. 

96. Conduct panel discussions. 

97. Conduct buzz groups. 

9 8. Employ the question box technique. 

99. Employ role-playing techniques. 

100. Introduce a lesson. 

101. Obtain summary for a lesson. 

102. . Employ oral questioning techniques. 

10 3. Acknowledge student verbal and nonverbal cues. 

rOU. Enrich instruction to challenge the abilities of the 
more capable student. 

105. Reinforce learning. 

168 



/ . 



o '27 
•ERIC 



106 • Prpvide remedial work for slow learners. 
107* Employ reward techniques* 

10 8* Establish frames of reference to enable the students 
to understand a sit.uation from seyeral points of view 

109. Apply nonverbal techniques. 

110. Demonstrate a manipulative skill, 

111. Present a concept or principle through a demonstra- 
frbn* 

112. Give a lecture. . ' 

113. .Give an illustrated talk. 

114. Present information with analogies* 

115. Present information by use of individualized instruc- 
tion. 

,116. Present information through team teaching. 

117. Give an assignment. 

118. Present information with the assistance of a resource 
person. 

119. Present information with bulletin boards. 

120. Present information with exhibits* 

121. Illustrate with models and real objects. 

122. Present information with an overhead projector. 

123. Present information with an opaque projector. 
12M. Present information with filmstrips.' 

125. Present information with slides. 

126. Present information with sound motion pictures. 

127. Present information with single concept films. 

128. Present information with an audio recorder. 

129. Present information with a video recorder or closed 
circuit television. 
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130 • Present information with a* tele-lecture • 

131. Present information with a record player* 

132. Present information with educational television. 

133. Direct teaching-machine programmed instruction, 

134. Present information by computer-assisted instruction. 

135. Direct written programmed instruction. 

136. Present information with the aid of a flannel board, 

137. Present information with the aid of a flip chart, 
138* Present information with the aid of a chalkboard. 

Evaluation of Instruction (Chapter V, page 67) 

139. Establish criteria for student performance, 

mo. Formulate a system of grading consistent with school 
policy. 

mi* Appraise students' products according to occupational 
performance standards. 

Vf 

142. Appraise students' performance in relation to student 
performance objectives. 

143. Evaluate individualized assignments completed under 
directed study, 

l^^ . Devise self-evaluation techniques for use by students 

ms* Arrange for students to evaluate their own progress, 

me. Engage in cooperative evaluation of achievement with 
students . 

m7. Determine students' grades based on related instruc- 
tion and laboratory or on-the-job experience, 

148. Interpret students' evaluation of instruction. 

149. Formulate essay test items. 

150. Formulate true-false test items, 

*« 
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151. Formulate completion test items. 

152. Formulate matching test items. 

153. Formulate multiple-choice test items. 
15i|. Devise laboratory performance tests. 

155. Devise laboratory -performance, rating sheets . 

156. Formulate test items for an oral test. 
. 157. Administer teacher-made tests. 

• 158. Devise case study problems. 

159. .Analyze tests for validity. 

160. Analyze tests for reliability. 

161. Reviev; student progress and/or achievement records 
•to assess effectiveness of instruction. 

162. Involve students in formulating the procedures for 
their participation in the evaluation of instruction- 

163. Obtain information from fellow teachers and supervi- 
sory personnel regarding the quality of one's in- 
struction. 

164. Seek opportunities for self-evaluation of instruction 

V. Management (Chapter VI , page 79) 

165. Compile a list of supplies needed for the academic, 
year. 

166. Identify new tools and/or equipment needed for the 
academic year. 

. 16 7. Recommend reference books and periodicals related to 
vocational education that should be added to the 
library. 

168. Prepare a capital outlay budget proposal for new 
equipment . 

169. Plan an operating budget proposal for consumable sup- 
plies, services, and instructional materials. 

171 
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170 • Prepare a budget for estimairing travel expenses in- 
curred in vocational activities • 

171 ♦ Arrange for additional vocational facilities to ac- 
commodate expanded enrollments and technological 
advancements ♦ 

172, Prepare purchase requests for approved vocational 
'equipment and supplies* 

173. Design a procedure for acquiring needed consumable 
supplies and materials • 

17U* Accept gifts or donations of supplies and equipment 
for the vocational education program in accordance 
with school policy. 

175 • Devise a system for determining and collecting stu- 
dent fees for consumable supplies. 

176* Structure a filing system for records and report - 
forms • 

177* Supply the data for vocational reports required by 
the state department of education. 

C 178. Devise a filing system for instructional materials. 

179* Devise a system for maintaining occupational oppor- 
tunity information for use by vocational students. 

180* Record vocational student attendance according to 
school policy. 

181. Record vocational students' grades according to school 
policy. 

182. Assemble individual student files documenting personal 
— characteristics > attitudes, and grades* 

183. Provide approved safety apparel and devices lor voca- 
tional students assigned tp hazardous equipment. 

184. Establish a procedure for attending to the first aid 
needs of vocational students. 

185. Maintain a record of safety instruction presented in 
compliance with safety laws and regulations. 



186. Uphold school standards of expected student behavior. 
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187. Formulate with students acceptable standards of be- 
havior in vocational classrooms and laboratories. 

188. Uphold acceptable standards of student behavior in 
vocational ciassrooms and laboratories. 

189. Carry out approved disciplinary action when warranted. 

190. Encourage students to exercise self -discipline • 

191. Control outbursts of fighting and aggressive behavior. 

192. Maintain an inventory of vocational tools, supplies , 
and equipment . 

193. Establish a system for repairing and servicing tools 
and equipment in the laboratory. 

19U, Arrange for the storage and security of supplies and 
equipment. 

195. Implement student check-out -procedures for tools, 
supplies, and equipment used in the laboratory. 

196. Direct students in a system for cleaning and main- 
taining the laboratory. 

19 7. Schedule laboratory equipment for maximum utilization 

by students . 

19 8. Arrange layout of the vocational laboratory to simu- 
late the occupational environment. 

199. Arrange laboratory work areas and storage space to 
facilitate student work performance* 

200. Control heat, light, and ventilation in vocational 
laboratories and classrooms . 

201. Establish a policy for use of the physical facilities 
and equipment by other school personnel and outside 
groups. 

Guidance (Chapter VII, page 9 3) ' 

20 2 ♦ -Determine students* background and environment. 

20 3. Administer subject-matter diagnostic tests* 
204. Analyze students* cumulative recoi-ds. 
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205. Maintain anecdotal., records . * 

206. Determine relationships among students through the 
soci.ogram or other sociometric techniques 

20 7. Review students^ autobiographies for information to 
aid in unde.rstanding* the students. 

20 8. Assemble information for case study reports. 

209. Communicate with prospective and continuing students 
during the summer. 

210. Maintain an open door policy for student consultation. 

211. Encourage students to discuss career aspirations. 

212. Demonstrate a regard for and an interest in students 
as individuals . • . 

4 

213* Develop constructive working relationships among 
students . 

2m. Demonstrate personal concern for the student and his 
family . 

215. Conduct home visits. 

216. Recognize potential problems of students. 

217. Conduct a conference with a student. 

218. Conduct group conferences. 

219. Confer with the student and his parents regarding his 
educational development . 

220. Interpret occupational tests and inventories to stu- 
dents . 

221. Assist students in developing good study habits. 

222. Establish communication patterns for exchanging in- 
formation and for cooperating with the guidance 
staff. 

223* Supply guidance staff with performance data about 
students . 

22M* Refer students to guidance staff and other specialists 
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225 • Assist students with their problems by working coop- 
eratively with outside agencies such as health and 
welfare services. 

226* Work with other teachers to help students with indi- 
vidual concerns • 

227* Refer students to qualified resource persons for oc- 
cupational and educational information. 

228. Arrange with ..prof essional staff for administration 
and interpretation of personality, aptitude, and 
intelligence "tests for specific students. 

229. Arrange for the local office of the U.S. Employment 
Service to administer and interpret the General 
Aptitude Test Battery. 

230. Present information to students. on occupational op- 
portunities . 

231. Present information to students on^advanced training . 
and, education at opportunities available to them. 

232. Assist students in determining ways to best describe 
their salable skills. 

233. Write letters of recommendation for students. 

234. Assist graduating students in preparing for inter- 
. views with potential employers. 

235. Assist students in securing and completing applica- 
tions for jobs, scholarships, educational loans, or ^ 
college admission. 

VII. School-Community Relations (Chapter VIII, page 107) 

236. Assist in the devleopment of policies regarding 
school-community relations. ; 

237. Plan the school-community relations activities for the 
vocational education program. 

' ,1 , 

238. Procure clearance from the school administration to 
conduct school-community relations activities related 
to* the vocational education program. 

239. Express a philosophy consistent with that of the voca- 
tional faculty. 

c ■ - 
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2^0. Speak to school and community groups about the voca- 
tional education program. 

2m. Provide brochures to inform the school and community 
about the vocation program. 

. Provide displays in the school and community about 
the vocational education program. 

24 3. Prepare news releases and manuscripts on activities 
of the vocational education program for newspapers 
and other periodicals. 

2^^ . Present activities of the vocational education pro- 
gram on television. 



245. .Present activities of the vocational education pro- 

gram on radio . 

246. Direct student presentations describing activities ' 
of the vocational education program. 

247. Conduct an open house to familiarize members of the 
school and community with activities of the voca- 
tional education program. 

24 8. Sponsor student-parent activities for the vocational 
education program. 

249. Assist with special community social events. 

250. Assist with community business and industry sponsored 
activities. 

251. Serve in professional nonvocational organizations to 
improve the, image of the vocational education program. 

252 . Serve in a community civic, service, or socic.l orga- 
nization to improve the image of the vocational edu- 
cation program. 

253. Provide consultant services to local business arid 
industry . 

254. Maintain liaison with union officials and employers. 

255. Maintain liaison with employment agencies. 

256. Maintain liaison with community professional, service, 
fraternal, social, and religious organizations. 
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257. 



258. 



Maintain good relations with other schools. 
Maintain liaison with state department personnel. 



259. Obtain informal feedback on the vocational education 
program through contacts with individuals in the 
school and community. 

260. Conduct opinion surveys in the school and community 
concerning the vocational education program. 

261. Analyze enrollment trends to determine student and 
parent acceptance of the vocational education prograr 

262. Obtain information from parents relative to their 
expectations of the vocational education program. 

26 3. Consult the advisory committee to obtain information 
concerning their expectations of the vocational edu- 
cation program. 

26U. Acquire information from members of the community 

power structure. (e.g. J political, social, and econo- 
mic pressure groups) regarding their expectations of 
the vocational .education program. 

265. Study community voting results on financial issues 
affecting the vocational education program to derer- 
mine community support. 

266. Study in-school election results (student council, 
class officers) to determine the image of the voca- 
tional students in the school. 

267. Maintain working relationships with the school ad- 
ministration and faculty. 

268. Assist in planning the goals of the total school 
program. 

269. Maintain working relationships with the school sup- 
porting staff through cooperation and mutual effort. 

VIII.' Student Vocational Organization (Chapter IX, page 119) 



270. Obtain approval from the school administration for 
establishing the student vocational organization. 

271. Contact state department personnel regarding the steps 
to be followed in organizing a student vocational or- 



ganization . 
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272 ♦ Acquaint prospective members and their parents with 
the purposes, activities, and values of the student 
vocational organization* 

273* Organize a student committee to assess student in- 
terest in joining ^a student vocational organization* 

274* Assist in the development of a constitution and by- 
laws for the student vocational organization* 

275 • Conduct an organizational mee-ting for a student voca- 
tional organization. 

276. Direct initiation activities of the student vocational 
organization. 

277. .Orient students to the student vocational organization. 

278. Assist .in the election and installation of officers 
of the student vocational organization.' ^ 

279. Conduct a leadership training session for the officers 
of the student vocational organization. 

280. Obtain the assistance of state department personnel 

in maintenance of the student vocational organization. 

281. Assist students in developing a yearly program of 
work for the stucjent vocational organization. 

282. Assist students in advancing within the available de- 
grees in the student vocational organization. 

283. Supervise social and educational activities for the 
student vocational organization. 

284. Involve elected chapter parents in the activities of 
the student vocational organization. 

285. Assist students with publicizing the student voca- ■ 
tional organizational activities. 

286. Assist students with the financial management of the 
student vocational organization. 

287. Assist in planning and organizing fund-raising activ- 
ities for the student vocational organization. 

288. Maintain a file of publications available for the 
student vocational organization. 
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289. Supervise the development of an annual handbook for 
the. student vocational organization. 

290. Supervise the development of a chapter scrapbook for 
the student vocational organization. 

291. Evaluate the stude'nt vocational organization. 

292. Affiliate the student vocational organization with 
the state and national vocational organizations. 

293. Assist in the preparation of state and national re- 
ports for the student vocational organization. 

29U. Provide advice for student entries in state and na- 
tional student vocational organization contests. 

29 5. 'Send student representatives to district, state, 

regional, and national student -vocational organiza- 
tion activities. 

■296. Assist in the development of rules and procedures^ 

■for conducting -district, state, regional, and national 
student vocational organization contests. 

29 7 Serve as an advisor or judge for district, state, 
regional, or national student vocational organiza- 
tion contests. 

29 8. Participate in district, state, regional, and national 
activities of the student vocational organization. 

Professional Role and Development (Chapter X, page 131) 

299. Identify current trends of the teaching profession. 

200. Promote the attainment of the goals of the teaching 
profession . 

301. Express a personal professional philosophy consistent 
with the goals of the teaching profession. 

302. Express a personal professional philosophy consistent 
with the goals of vocational education. 

303. Maintain the ethical . standards expected of a profes- 
sional educator. 

304. Exchange observational visits, innovations, and ideas 
with others in the .profession. 
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305. Suppoi^t professional organizations through membership 
and attendance at meetings. 

306. Serve professional organizations as an officer and/or 
chairman or member of ' a committee. 

30 7. Represent the teaching profession as a committee mem- 
ber, delegate, or program participant at meetings and 
activities of other related professions. 

30 8. Participate in experimental and other data collecting 
research activities. 

309. Write an article or book for publication which con- 
tributes to the literature of the profession. 

310. As'sist in orienting teachers who are new to the school 
system. 

311. Work with a team from the school and/or community on 
pertinent school activities. 

312. Serve community needs by contributing professional 
expertise to community activities. 

313. Consult supervisory and administrative evaluations 
to determine attitudes of others toward oneVs per- 
sonal and professional abilities and limitations . 

314. Use a self-analysis form to evaluate personal and 
professional abilities and limitations • 

315. Select the teaching position which is in keeping with 
personal and professional abilities and limitations. 

316. Maintain professional certification through enrolling 
in graduate, extension, and in-service education pro- 
grams . 

317. Expand educational background and leadership potential 
by achieving advanced degrees. 

318. Keep up-to-date through reading professional litera- 
ture . 

319. Acquire new occupational skills and information needed 
to keep pace with technological advancement in voca- 
tional education. 

. 

320. Update professional personnel file regularly. 
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321. Participate in noninstructional school activities 
(cafeteria supervision, homeroom, bus duty, chap- 
eroning 5 etc. ) • 

322. Assist with nonvocational student organization activ- 
ities . 

323. Provide opportunities for potential teachers to ob- 
serve and participate in the public school program. 

32M . Interpret the policies and regulations of the local ; 
school district to the student teacher. 

325- Plan activities for the student teacher which draw 
upon and enrich college course work. 

326. Assign responsibilities commensurate with the student 
teacher's background of knowledge and experience. 

327. Demonstrate instructional instructional techniques for 
student teachers. 

328. Consult regularly with the student teacher regarding 
planning, implementing, and evaluating teaching. 

329. Confer regularly with the student teacher. 

330. Confer with the college supervisor and the student 
teacher regarding plans for and evaluation of the 
total student teaching experience. 



Coordination (Chapter XI, page 143) 

331. Establish criteria for selection of student-learners. 

332. Provide prospective student-learners with resource 
materials on occupational opportunities to e.id them 
in selecting a vocation. 

333. ' Administer occupational tests relative to student- 

learner selection and placement. 

33M. Gather student-learner selection data. 

335. Interview students and parents to obtain student- 
learner interest and. aptitude information. 

336. Identify a prospective student-learner on the basis 
of selection criteria and data. 
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337. Match a student-learner's unique characteristics with 
an appropriate training station, 

338. -Negotiate on-the-job training hours and wages for 

student-learners. 

339. Establish criteria* for evaluating the training station 
potential of a business or industry. 

340. Identify prospective cooperating employers to provide 
on-the-job training stations. 

3m. Establish criteria to evaluate qualifications of 
prospective on-the-job instructors. 

342. Assess training capability of the on-the-job instruc- 
tor of the prospective training station. 

343. Assess educational adequacy of the prospective .train- 
ing station's facilities and equipment,. 

344. Assess safety provisions of the facilities and equip- 
ment of the prospective training station. 

345. * Convince an employer to provide a training station 

for cooperative vocational education. 

346. Arrange with a union to make contract provisions for 
student-learners . 

347. Develop a training agreement between student-learner, 
parent J school, and cooperating employer. 

348. Arrange school and work schedules with student- 
learners and school and employing personnel. 

'349. Develop a systematic training plan with the cooperating 
employer and/or the on-the-job instructor. 

350. Aid student-learners in procuring work permits. 

351. Assist the cooperating employer in obtaining informa- 
tion concerning federal and. state wage and hour 
classifications . 

352* Assist the cooperating employer in acquiring a federal 
permit to pay a training wage. 

353. Assist the cooperating employer in verifying the le- 
. gality of employing a student-learner in a hazardous 
occupation . 
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3SM. Establish the cooperating employer's qualifications 
for reimbursement for training a student-learner. 

355. Obtain reimbursement for the cooperating employer 
providing on-the-job training. 

356 . Obtain reimbursement for "the studej:it- learner for 

allowable training costs such as clothing and tools. 

357. Prepare the student-learner for an interview with the 
cooperating employer and training station personnel. 

358. Assist the student-learner in on-the-joD training 
orientation. 

359. • Assist the cooperating employer's personnel in accept- 

ing the training status and role of the student- 
learner. '. • • 

360. ■ Maintain, good working relationships with training 

station personnel." 

361. Develop a procedure to insure student's safety and 
protection in the training station. 

362. Develop a plan for supervision of on-the-job training. 

36 3. Inform the administration of the coordination itiner- 
ary . 

36U. Assess the on-the-job experience daily reports with 
the student-learner to plan future instruction. 

36 5. Encourage the on-the-job instructor to follow the 

training plan in providing experiences for the student- 
learner. 

366. Maintain the student-learner's progress reports for 
on-the-job training and related, instruction . 

367. Examine the student-learner's progress reports to 
determine future on-the-job training experiences and 
related instruction. 

36 8. Maintain a record of individual work hours", wages, 
and work experiences of on-the-job training. 

369 ! Assist the student-learner in the solution of problems 
related to on-the-job training. 
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370. Control student-learnisr absenteeism from school and 
on-the-job training* 

371. Control the transfer of student-learners within the 
cooperative vocational education program and to other 
school programs. 

372. Conduct termination procedures for on-the-job training 
for the student-learner when conditions ddmand it* 

373. Sponsor an employer-employee appreciation event,. 

37^K Evaluate the student-learner's work qualities and 
habits on the job. 

375. Evaluate the student-learner ' s personal traits and 
characteristics on the. job. - • 

376. Check the student-learner's progress in acquiring 
skills on the job. 

377. Check the student-learner's progress with the on-the- 
job instructor and other training station personnel. 

378. Assess the student-learner's performance with the 
assistance of the on-the-job instructor. 

379. Obtain suggestions from the on-the-job instructor to 
guide the selection of lessons for related instruc- 
tion. 

. 380. Evaluate the quality of the on-the-job training re- 
ceived by the student-learner. 

381* Provide a workshop to assist on-the-job instructors 
in techniques for teaching student-learners. 

382. Assist the on-the-job instructor with development of 

teaching techniques during supervisory visits to the 
training station. 

• 383 • Update related instruction for student-learners on 

the basis of information on technology obtained from 
cooperating employers. 

384. Obtain information from the advisory committee on ways 
to improve related instruction and on-the-job training 
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February 20, 1975 



Dear Advisory Committee Member: 

Thank you for taking a day from your busy schedule to attend 
the advisory committee meeting. In my opinion this was a very 
interesting and informative one. Many ideas and suggestions 
were expressed during the meeting. These ideas and suggestions 
will be helpful to us for making changes in our proposal planning. 
Our major goal, to identify and localize competencies that are 
necessary for pre-service vocational teacher education, was 
accomplished. The enclosed list of competencies is a compilation 
of those chosen by the committee. This is a preliminary analysis 
of ,the listing of those competencies. 

The 384 competencies from the Cotrell study were used as a base, 
and all listings refer to that competency list. 

Table I is a summary report showing the number of competencies 
unanimously chosen. or unanimously eliminated from the 384 compe- 
tencies used as a base. 



TABLE I 

Competencies chosen unanimously 151 
Competencies eliminated unanimously 7 



Table II is a complete listing of the competencies unanimously 
chosen or unanimously eliminated for pre--service secondary voca- 
tional teacher education. The color code used to indicate these 
competencies on the "Master List of Categories and Performance 
Elements" is: The red circles are those that were chosen unan- 
imously for pre-service secondary vocational teacher education. 
The brown circles indicate those competencies which were unan-* 
imously eliminated. 
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TABLE II 

Competencies Unanimously Chosen or Unanimously Eliminated 



Chosen 



I 


88 


120 


156 


218 


9 


89 


121 


157 


219 


16 


90, 


122 


158 


226 


30 


• 91 


123 


159 


230 


36 


92 


12A 


160 


231 


56 


93 


125 ■ 


161 


233 


57 


94 


126 


162 


234 


58 


95 


127 


167 


235 


59 


96 


128 


178 


240 


62 


. 97 


129 


180 


241 


63 


98- 


. 131 


181 


242 


64 ■ 


99 


132 


183 


246 


65 


100 


133 


.184 


248 


66 


101 


137 


185 


267 


67 


102 


138 


186 


269 


68 


103 


lAO 


189 


270 


69 


105 


142 


191 


274 


71 


107 


143 


192 


275 


73 


108 


144 


195 


281 


74 


109 


145 


196 


283 


76 


110 


146 


197 


285 


77 


111 


147 


199 


286 


78 


112 


148 


200 


287 


79 


113 


149 


210 


288 


80 


114 


150 


211 


301 


82 


115 


151 


212 


302 


83 


116 


152 


213 


303 


84 


117 


153 


214 


304 


86 


118 


154 


216 


305 


87 


119 


.15f. 


217 


339 



340 



Eliminated 

42 

43 

44 
205 
208 
309 
310 
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Table III is a complete list of the competencies necessary for pre- 
service vocational teacher education at the post-secondary level# 
The green squares indicate those competencies chosen • 



TABLE' III 



Competencies Necessary for Pre*service Vocational 
Teacher Education at Post-seconda: y Level. 



20 


•92 


139 


193 


293 


24 


93 


140 


194 


296 


25 


94 


' 141 ■ 


195 


297 


29 


97 


142 


196 


298 


32 


98 


144 


197 


301 


33 


99 


145 


Its 


303 


39 


100 


146 


199 


^ 331 


46 


101 


147 


200 


- 332 


48 


"102 


148 


201 


336 


49 


103 


149 


202 


337 


50 


104 


150 


208 


338 


51 


105 


151 


209 


339 


52 


106 


152 


210 


340 


53 


107 


153 


211 


341 


54 


108 


156 


212 


342 


55 


109 


157 


216 


345 


56 


110 


158 


219 


346 


61 


111 


159 


220 


347 


62 


112 


160 


221 


348 


69 


113 


161 


227 


349 


70 


114 


162 


231 


350 


71 


115 


163 


242 


351 


72 ■ 


117 


164 


249 


353 


73 


118 


176 


256 . 


354 


74 


119 


178 


259 


356 


75 


120- 


179 


266 


357 


76 


121 


180 


270 


358 


77 


122 


181 


271 


361 


78 


123 


182 


272 


362 


79 


124 


183 


273 


363 


80 


125 


184 


274 


364 


82 


126 


185 


275 


366 


85 


127 


186 


276 


367 


86 


128 


187 


277." 


368 


87 


130 


188 


278 


369 


88 


131 


189 


286 


374 


89 


136 


190 


287 


378 


90 


137 


191 


288 


379 


91 


138 


192 


292 


383 
384 
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Please make any changes, deletions, additions, or suggestions you 
feel are pertinent to the list of competencies so that we may fi- 
nalize the list of Nebraska competencies for pre-service secondary 
and post-secondary vocational teacher education. 

Please return your comments to us in the enclosed, self-addressed . 
envelope. Wien this information is returned and tabulated, a 
survey containing the list of competencies will be sent to sec- 
ondary and post-secondary Nebraska schools chosen at random. The 
• results of this survey vill be sent to each committee member. 

Sincerely, 



Earl Kocher 
Project Director 

EK/ks 

Enclosures: 2 
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APPENDIX C 
PERT Chart 
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APPENDIX D 
Milestone Chart 
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KEARNEY 
STATE 
COLLEGE 

KEARNEY 
NEBRASKA 
BBB^7 



kearncy center for vocational and technical education 



CCNTCn STAFF 



DA. L. DEAN McCLEUAN 
04r«c1*r/T 4. t/Curiicuium 



Dft.OAie 2IKMUN0 

tf^W V*C. N««tf l/At(lC. 



Ofl.OWtCHT CLiNe 

C4rMf t4JG4n, V*<. C«. 



February 6, 1975 



Mfl.LYLE C0L30EN 
•tMifHU A 0«tlcc/C«-«» 



MR. Carl kocker 

OC/6«n. V«<.C«. 



MiSSCHERYU FEOJE 
V*C. HOlTvt Cc f Hcno 



Dear • . . • 

January .1, 1975, we began here at Kearney State College a 
Competency-Based Teacher Education project in vocational 
education. The thrust of the project will be to incorporate 
available competencies and modules into an interdisciplinary 
coordinated format • Students representing Home Economics 
Education, Business and Office Education, Distributive Edu- 
cation, and Trade and Industrial Education will be taught 
Competency-Based Teacher Education commonalities at one 
time and one place. 

Would you please send a synopsis of your work on competency- 
based vocational education? Any material related to Compe- 
tency-Based Teacher Education or the specific occupational 
areas listed above would be gratefully received. Please let 
us know if there are charges for materials so we can process 
appropriate requisitions* 

Thank you in advance for your cooperation. 

\ 

Sincerely, 



Earl Kocher 
Project Director 



EK/ks 
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• ADVISORY MEETING FOR RESEARCH PROJECT 
CMay 22, 1975) 



NEDRASKA F^CiT-CAF^CH COO ROI Na\TI N G UNIT 
FOH VOCATIONAU l-OUCATICN 

nOX HCNZLIK l4AUi. 

UNIVflnCITY or Nr.'ClDACKA 
UNCOLN* NCORASKA C0500 



May 2, 1975 

TO: Carl Blank, Marge Harouff/Ed Kelley, Larry Loomis, 

Ann Masters, Merle Rudebusch 

Elton B. Mendenhall, Director 

Julie Boettchcr, Research Assistant, Nebraska RCU 



Advisory Meeting for Research Project 



The a* visory coinnittce meeting for the research project titled, 
"A Gompetency Based Program for Preparing Vocational Education Teachers" 
will met at 1:50 P.M., Thursday, May 22, 1975 in Room 45 (Conference 
Room) located in Henzlik Hall at the University of N^ebraska-Lincoin, 



cc: Mr. Earl Kocher^ 




FROM: 
" SUBJECT: 
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MINUTES OF FIRST SMALL ADVISORY COMMITTEE MEETING 
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NCDRASKA (^nf>UARCH COORDINATING UNIT 
FOe-? VOCATJONAL. CDUCATION 

LINCOLN. NC:Cir«ASKA COGOO 



TO: Carl Blank, 'C. A. Cromer, Marge llarouff, Ed Kcliey, Pari 

Kocher, Lirry uoojnis, Ajin Masters, Collon Parker, *^Ki Merle 
Rudcbuscii 

FROM: Elton I). Mendcnhall, Director 

Julie Boettchor, Research Assistant. Nebraska RCU 
DATE: May 27, 1975 

SUBJECT: Results of Advisory Meeting for Research Project, 

"A Conipetcncy Based Prosram for Preparing Vocational 
Education Teachers, May 22, 1975, 1:50 p.m., Hcnzlik Hall, UNL 

• ■■ 

The purpose of the advisory meeting was to review, discuss, and rccorj-iond 
procedures for the research project titled, *\\ Coinpetcncy Based Progra:p. Tr^r 
Preparing Vocatior*al Education Teachers/' The following are the results and 
recoimnendations r>f the meeting: 

1. To review the intent of the research project. (Identification of 
minimum requirer.onts corimon to all vocational teachers beyond t::o 
individual teacher training program). 

A. T/ie pKojtct (Cai iMLtidttd at> tht ^z^butt a kuzoacJi 

cooCd be ^.zquLxmzwtb {.on. andoumzMU KoXhtK than coj^ut 

C. Thd plcoi {,0K UJiinQ tht XQyhixLt^ i6 to ijnpZQjntiit tht 6tando.'idb 
Ajvto tilt pXQAQMt giUddtinu. 

2. To review the progress of the project's activities. 

EoaZ KodiQA ^dvioi^zd tilt pxojztt*6 pn.0Q^(>j>6 ojid zxpZciuizd 
p^oczduXQyh |)C^ adopting compatmciOyii . 

3. To make recommendations for the remainder of the project: 
RztommtndcutLowb : 

A. Various mctkodii o{^ ^dviaoing tlit tUt OjJ compottnciu 
ihoutd be coju.cr/cAerf. 
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Page 2 

May 27, 197S 



B, FoZZoMiug ilic mQ.c.tl.na mUIi .the. -iccojtrf adv-Uo-itf g-xcw?, 
that both adviU'.'uj o.':oa}?.b mact tca(ith-:i and li'cii'f.f.trtVc 
tJie. mbibuujn compctanciti ok i>tandaJidb that iho'iitd be 
Inztudcd. 

C. r/ic {^inal mtCLZinQ o^ bo.th g.ioups Ih to be hUd tn a 
^(itJicat ittting, .the. location to 6e- tdentiiiad. 

P. A cXeoA. tdc.nti{,i cation o^ .thz and pKoduct lb nzadad bca'cie 
mgotiation takcb plaao.. 



JB:tah 

cc: Mr. Glen H. Strain 
■ Dr. Floyd Krubeck 



GO 
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ADVISORY MEETING FOR RESEARCH PROJECT 
(June 20, 1975) 
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.i-or^ vocA'] loNAL c:ouc:ation 

f»OX HALL 

UNivt Wi.n V or ni:ij<ia-..ka 



TO: 



FROM 
DATl: 



Richard lirin{ilo\;on, Cnrl Clous', lla'/.cl Grain, Neil Hdi^iunlls, 
Steve l-r.i'Jand, Mcrlyn Granherp., Richard Johnston, Hd Kolley, 
Gary Lund, and Morle Rudc'nusch 
Elton B. McndcnhaJl, Director 
Julie Boottcher, Research Assistant 
June 3, 1975 



SUBJECT: Advisory Meeting for Research Project 



, The advisory cc:::u>ittee rnceting for the research project titled, 
"A Gonipoioncy Based Program for Preparing Vocational Education Teachers" 
will meet at 1:30 p.r.i., Friday, Juno 20,^1975, in Rooru .13 ' (Conference 
Room) located in Hcnrlik Hall at the University of Nebraska— Lincoln. 



JBitah 



cc: Mr. Earl Kocher 
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KEARNEY STATG COLLEGE 

KEARNEY, NGHRASKA 



April 30, 1975 . 



Dear Fellow Teacher Educator: 

The Research Coordinating Unit has funded a project concerning "A 
Competency Based Program for Preparing Vocational Education Teachers' 
at Rearney State College. This is a state wide project funded for 
the purpose of identifying and localizing common core competencies 
that are necessary for all vocational teachers. Enclosed is a pre- 
liminary draft of clustered competencies compiled from the Cotrell 
study. IJe are in the process of trying to identify those cor:peter.cies 
necessary for a vocational teacher (pre-service) in Nebraska- 

Will you please allow us to utilize your expertise in your curricular 
area by analyzing these clustered competencies. If you would modify, 
a4d to, or delete from this list, it would be very helpful. VJe need 
as much of your tliinking as we can get concerning those competencies. 
Feel free to make any constructive criticism you fell is relevant. 
We are totally open for comments and respectfully request your input. 
In order that a compilation of your thinking, along with the thoughts 
of other teacher educators in the state, can be made, time is of the 
essence. 

If ft is possible for you to complete your analysis and return it to 
us within a week, it would be appreciated. If you have questions, 
please don't hesitate to call* 

Sincerely, 



Earl Kocher 

Project Director 

Center for Voc & Tech Ed. 

kss 

Enc« 



v.- 
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KEARNEY STATE COLLEGE 

KEARNEY, NEBRASKA 



May 6, 1975 



Dear Advisory Committee Member: 

It has been sometime since x^e have had a chance to correspond witli 
you. During the interim period', we have been busy correlating the enclosed 
. list of competencies v/ith various studies from other states. 

The enclosed list seems to be representative of the various studies 
from other states. Our list is a condensed and clustered vei'sion of the 
Cotrell list. However, we are not yet pleased with this list. We feel 
that some of the competencies are not representative of the cluster they 
should represent. 

Will you please allow us to again utilize your expertise in your 
curricular area by having you analyze these enclosed cluster competencies. 
If you would modify, add to, or delete from this list, it will be very 
helpful. We need as much of your thinking as v;e can get concerning these 
competencies. Feel free to make any constructive criticism you feel 
relevant. VJe are totally open for comments and respectfully request your 
input. In order that a compilation of your thinking, along with the 
thoughts of other teacher educators in the state, can be made, tir.e is of 
the essence. 

If it is possible for you to complete your analysis and return it 
to us within a week, it would be appreciated. If you have questions, 
please don't hesitate to call. 

Sincerely, 



Earl Kocher 

Project Director 

Center for Voc & Tecli Ed. 

jsw 

Enclosure 
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KEARNEY STATE COLLEGE 

KEARNEY, NEBI^ASKA 



May 5, 1975 



Dear Post-Secondary Educator: 

The Research Coordinating Unit has funded a project concerning "A 
Competency Based Program for Preparing Vocational Education Teachers" 
at Kearhey State College. This is a state wide project funded for the 
purpose of identifying and localizing common core competencies that are 
necessary for all vocational teachers. Enclosed is a preliminary dratt 
of clustered competencies compiled from the Cotrell study. We are in 
the process of trying to identify those competencies necessary for a 
post-secondary vocational teacher (in-service) in Nebraska. 

Will you please allow us to utilize your expertise in your curricular 
area' by having you analyze these clustered competencies. If you would 
modify, add to, or delete from this list, it would be very helpful. VJe 
need as much of your thinking as we can get concerning these cor.petencies . 
Please feel free to involve your vocational teacher supervisors and 
instructors in the reviewing and making of suggestions. We are totally 
open for comments and respectfully request your input. 

Sincerely , 



Earl Kocher 

Project Director 

Center for Voc & Tech Ed. 



Enclosure 
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linht Ikalia Type ht(U(*:lCL\ inriji*::tc^l ohnnn.vr, ov aotwa^JtUi (t) (^scentini 

(2) prior it\f 
those nwnbavs in 
( )'s to the left 
A PLANNIMG of the competencies, 

A-1 Tlic future teacher will clemonstratc a complete understanding of the orf;r:ni./atxon 
and functi.on of steering and advisory coiRmittccs • 

At the completion of this sul::luster5 the future teacher will be able to: 

A-1-1 organize a steering committee to assist in the preplanning activities 
of a connnunity survey. 

(?) A-1-2 involve the steering committee in conducting a community survey, 

A-1-3 identify the role and function of the advisory conuuittee, 

A-1-4 orient the advisory committee members to tiieir role and function. 

A-1-5 obtain information from the advisory coHunittee. on ways to i.mprovc 

related instructicn and on-the-job training, curiricutumj facilit^es^^ wd 

public 2'elations, 

Other: I. be aware of possible dis:advuKtacas t^at advisory comittees 
can creaie if not pvoparlu directed (ex. —can become paliey 
^' making rather tJian adviscyry). 

2. conduct a successful business meeting of a cormittee. 

3. understand the role of arn effective connittea t uemher and 
function in this role as compared to the aruxirp-^rsc^n, 

4. select advisory cor^i-nittee members and obtain tr.dr h:HHr.j vj^s^: 
to serve. 

5. oi^ga}zize ike advisory cor/*'ittee. 

6. knew where to find inforr/xtior: about organization and pOt^tion 
of an advisory comjirittee. 

A-2 The future teacher v;ill be able to write general and performance objectlver. . 

At the completion of this subcluster, the future teacher will be able to: 

(total)? 

A-2-1 assist in writing general objectives for the vocational education 
offering. 

A-2-2 write student performance objectives for the vocational education 
offering. 

A-2-3 review general objectives for the vocational education offering. 

A-2-4 review student performance objectives developed for the vocational 
education offering. 

A-2-5 sequence student performance objectives for the vocational education 
offering. 

A~2-6 Identify rhe student porformanco objoctivos for a lesson. 
Other: I. write objectives wliich can bo measured. 
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A- 3 Ti:c future* l*''».'u»bor hn nMc to plp»i tlio nvitcr Inlr* ^'hw^ vnll bo mpoiK^cI 

foe I M'-si ) ti<"l ion . 

At the coinpleLion of LliLs subclustcr , the future teacher will be able .to: 

A*-3-l obtain textbook, reference, and 'other ins true tioiuil materials, 

A- 3-2 jjelect tools and/or equipment for a lesson. 

A- 3-3 assemble consumable supplies for instructional purposes. 

A- 3-4 develop originaJ instructional materials such as individuali?:ed 
related assignment siieets, transparencies, and charts. 

A-3-5 involve students in the preparation of instructional materials. 

A- 3-6 obtain progra;mncd instructional materials. 

he jo.n\iliar vith available sources of vrogra'';:v,ed instvuctio .al r:ater: :"o. 
Other: I. know souvces of good available ^naieTials 

2. manage and stock a laboratory - vocational learning exi^cj^'icwjc. 

A-4 The future teacher. will be able to demonstrate the ability to prepare a Jesses. 
At the completion of this subcluster, the future teacher will be able to: 
A-4-1 select teaching techniques for a lesson, which involve stu>snis 
A-A-2 plan the introduction of a lesson. 
A-4-3 plan the content of a lesson. 
A-4-4 plan the summary of a lesson. 
A-4-5 write a lesson plan. 

A-4-6 introduce a lesson, in such a way as to motivate students. 
(?) 

A-4-7 obtain summary for a lesson, intent? 
Other: 

/n instruct I or 

(2) A-5 The future teacher will be able to demonstrate the ability to prepare a unit. 

At tlie completion of this snbcluster, the future teacher will be able to: 

(?) A-5-1 involve the students in planning a unit. 

A-5-2 sc^loct student performance objectives for a unit. 
prepare oUidcnO . . . 
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corrciaLCi unit conLcnt with cai-tiic-job aiul/oi Idbocvilory c\i»oricnoc.i . 

Other: I. correlate utJ.i oonbcni with ouboLlc vcr^ouv.'c^^ O." in-buildv^^ 
oxpeviotccft. 

2. oclcct ap.'voi^yicit i imylimoiional inaievialo and supvl^mi^ntary 
mterials jov tlz-s unib, 

3. outline studcnb ootivities for the unit. 

4. provide mr^anurca for d-^aling wiih individual leco'}LiKg 
diffcvcnacv a:nong siu-hnio. 

5. proxride for atudcnt ovaltation at the concyuoicn of th^ unit. 



erJc 
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« F. VAT .11 ATI ON 

B-1 The future teaclie.i: will bo. jbie to (Jomonnti*ate the ability to forniuJ.ato Icja:;;. 
At the completion of this subclur.tcr, the future teacher will be able to: 
(?) B-1-1 formulate essay test items, 

B-1-2 formulate true-false test items. 
B-1-3 formulate con.pletion test items. 
B-l-A formulate matching test items. 
B-1-5 formulate multiple-ciioice test items. 
B-1-6 .formulate test ite.nis for an oral test. 
B-1-7 administer teacher-made tests. 
B-1-8 analyze tests for validity. 
B-1-9 analyze tests for reliability. 

Other: I. fomndate practical test itr.ms. 

2. for:nulate criterion ^.-vefevenoed Lests 

3. fomulate nor^t-refc'/^aricad vests 

4. evaluate student pcvfonnunce bai)c:d on claos activities 
than duvi'v: a fovr.al testing pcr-iod. 

5. esvahliok a forrnat which is rapid to grade. 

(t) B-2 The future teacher will be able to evaluate student performance. 

At the completion of this subcluster, the future teacher will be able to: 

B-2-1 select methods of eval.uating student performance throughout unit. 

B-2-2 select methods of evaluating students' attainment of specific student 
performance objectives. 

B-2-3 establish criteria for student performance. 

B-2-^< formulate a system of grading consistent with school policy. 

B-2-5 appraise students' p>-oducts according to occupational perforMoncc stand:jrds 

B-2-6 appraise students' performance in relation to student performance objective. 

l*,^2-7 evaluate indivi.du;ili-/.ed assijvunents completed under directed study. 

• B-2-8 devise self -evaluation techniques for use by students. 

/una to 

B-2-9 arrange for students to ev;iluate their o\m progress. 

provide nocctu)avii joivis or w.aloviah) for niudcnia . . . 

ERIC V 3 



2-10 ca;;n};c in v:ch'5,>.m\'.M.vo c \ .liiaLion of : uhu v< r... / L will. ;:J«..iil / . 

2-11 doteriuinci sLulumiLm* f^racics bai;ed on reflated Ln-struction and JaboniLoK;: 
or on-tlic-job oxperxencc. 

2-12 devise laboratory performance tests. 

2-13 devise laboratory performance rating sheets. 

2-14 evaluate the student-learner's work qualities and habits on tlie job. 

Other: I. evaluate the Qtiident-learncv^s work qualiiics a\d habiij if 
■ lab situations: . 

(2) B-3 The future teacher will be able to evaluate the program and the instruction . 

At the completion of this subcluster, the future teacher will be able to: 

B-3-1 assess the relevancy of the vocational education offerings. 

B-3-2 interpret students' evaluation of instruction. 

Bt3-3 reviev/ student progress and/or achievement records to assess 

af fectiveness of instruction, and he knowledgeable of acnfiCsntiali^tj la'>:3 

B-3-4 involve students in fornulatxng the procedures for their par ticipaLior* 
in the evaluation of instruction. 

B-3-5 employ self-evaluation of instruction. 

Other: I. use advisor*y cormittee to evaluate the progra^iu 

2. use follow-up of students to evaluate the program:. 

3. assess relevancy of on-the^-joh work experience aotivitiea. 



B- 

B- 
B- 
B- 
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c T;:r.Tni:c- ":o:: 



(I) C-1 The fuLiirc teacher will he able to prepare instructional materials iisin^', 
diiplicaLion and reproduction procciisei^. 

At the completion of Ihis subcJuster, Llie* future r.cncher will, be able lo: 

C-1-1 prepare instructionr.l materials with a spirit duplicator. 

C-1-2 prepare instructional materials with a stencil duplicator, 

C-1-3 prepare instructional materials (hard copy and transparency) with a 
photocopier. 

Other: I. use a soox^ctavij 



(I) C-2 The future teacher \;ill be able to demonstrate the ability to direct student 
learning in a variety of v/ays. 



At the 
C-2-1 


completion of this subcluster, the future teacher will be able to: 
asoist 

direct students in gathering information frcr) sources in the condr.uaii.y 




direct 


student presentations. 


C-2-3 


direct 

c 


jjtudents in instructing ot,her studont^s^ 


C-2-4 


direct 


student study of textbooks, bulletins, and pamphlets. 


C-2-5 


direct 


simulation techniques. 


C--2-6 


direct 


student laboratory experience. 


C-2-7 


direct 


students in preparing laboratory v;ork or job plans. 


C-2-8 


guide student progress through the use of operation and/or job slicets. 


C-2-9 


direct 


student study of information and assignment sheets. 



C-2-10 direct students in applying problem-solving techniques. 

Other: I. direct aUidcnts in smll group aativitiao. 

"2. direct ctiidentG in iyvlividualiD^id or independent r^tudih 
3. be inventive to develop nci) b)xjo bo direct student IcXivM 
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At tho coiJ.pletJ.oii of Litis siibclnsLcr, tiie fuluirc tc^ichcu will be able to: 



(?) C-3-1 



reinforce IcarnJuf;. 



appHaa to all students 



employ reward tociiriiqucs. 

C-3-3 enricb instruction to chnllunge tlie abilitie*^ of the more capable 5.liK!*-nl. 

C-3-4 provide remedial work for slow learners. 

provide iiioLvuc'tional tmtcrials to moot the n^edo of tlio slov lea^iicvr. 

C-3-5 establish fraiuo of reference to enable the students to understand a 
situation from i^cveral points of view. 



(I) C-A The future teacher will be able to demonstrate the ability to conduct croup 
learning rduuaticns. 

At the conpletion of this subcluster, the future teacher will be able to: 



c- 




-1 


conducL field Lrips. 


(?) c- 


■A- 


-2 


conduct syiiiposiuias . 


c- 


-A- 


-3 


conducL brainstorming sessions. 


c- 


-A- 


-A 


lead group discussions. 


c- 


-A- 


-5 


couduet panel discussions. 


c- 


-A- 


-6 


conduct hw/.z groups. 


c- 


-A- 


-7 


conduct group supervised study. 


c- 


-A- 


-8 


employ rolo-playing techniques. 



Other: I. 



Z. 
4. 



evidenoeo okill in identification of Icaivzirig dicabiliiicc, 
and in making referrals to available diag^^ostia and i^a.-xt'-^il 
agencies. . 
utilize other roscuvae personnel for particular dtud-^nts 
w-itli Learriing dic^ahilitieo . 

provide special iyiotruation to Kotivato the excrptioKCil c ! :iu 
know vhere to secure help when working with specific stu-Jc>ii 
liandicdpG. 



Othcir: I. conduct probla-i- solving y.caoiono. 

2. invent appropr^iatc ones geared to student needs and lev<il. 
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(I) C-5 ''1)0 <'i'f»»rp fooriw.^- viii p^intnin p l;iborr.t:ory end llic cc;nip,v.v ,*L' . 

At ihc completion ol this subclusLGr, iho fiitura toncher will be able to: 

C~5-l control heat, light, ventilation in vocational laboratories and clar>;>roofnr,, 

seonia iltaL arrange laboratory v;ork areas and storage ^ipace to facilitate stu.ltuu. 

his Ghould alc*o work performance. 
e somthing the teacher iviould teach students. 

C-5-3 arrange layout of the vocational laboratory to simulate the occupational 
environment, 

schedule laboratory equipment for maximum utilization by students, 

C-5-5 implement student check-out procedures for tools, supplies, and equipuvint 
used in tiie laboratory. 

C-5-6 arrange for the storage, and security of supplies and equipment. 

guide /developing 
C-5-7 direct students in a system for cleaning and maintaining the laboratory, 

C-5-8 establish a system for repairing and servicing tools and equipmenl 
in the laboratory. 

Other: I. know where to get professional assistance for planning apd 
maintaining a laboratory. 



(I) C-6 The future teacher will be able to demonstrate the ability to present 
information through many differing types of instruction. 

At the completion of this subcluster, the future teacher will be able to: 

C-6-1 present information with an overhead projector. 

C-6-2 present Information with an opaque projector. 

C-6-3 present information with slides. 

present information wij:h sound motion pictures. 

C-6-5 present information with filmstrips. 

C-6-6 present information with single concept films. ' 

C-6-7 present information v/ith an audio recorder. 

C-G-8 pre.sent information with a video recorder or closed circuit TV. 
C-6-9 prescMU- infonn/irion v;ith a to] e-J ccluro . 
•C-6--10 present information with a record player. 
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(:~f)-ll pr^r.rnt inforr.rr io.^ v\\:h cdur.afionr.l TV. (?) 
C-6-12 prcvscnt JniormntLon by coniputor-iit5sisl.Gd instruction. 
C-6-13 present inrorniatlon v/xth thc^aid of a flannel board. 

present information with the aid of a flip chart. 
C-6-15 present information with the aid of a chalkboard. 
C-6-16 present information v;ith bulletin boards. 
C-6-17 present information with exhibits. 

illustrate v;ith modc-.ls and real objects. 
C-6-19 devise case study problems. 

C-6-20 present inforniation through case study problems. • " 
C-6-21 present information by the project me.thod. 
(?) C-6-22 demonstrate a manipulative skill. 

C-6-23 present a concept or principle throup^h a deiuom^tration. 

C-6-24 give a lecture. 

C-6-25 give an i] lustra tc-d talk. 

C-6-26 present information vnth analogies. 

C-6-27 present information by u«e of individualized instruction. 

C-6-28 give an assignment. that is clearly understood by all students. 

C-6-29 present information with the assistance of a resource person. 

C-6-30 present information through team teaching. 

(?) C-6-31 direct teaching-^machirie programmed instruction. 

C-6-32 direct written programmed instruction. 

Other: I. ejnploy oral questioning hochniqiioG . 

2. demonstrate accapLable proaedurcs for use of audio-vi^ml 

materials (sot and closure) 
5. lab 
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(2) D-l The future teacher will be able to conduct n coiiiimmity .survey. 

At the completion of thi.?; subciustcr, the future teacher vill be able, to: 
demomtraic nu^tlii^do of obt.vining a^h\iniv/^v ttix)(i . . . 

D-l~l obtain administrative approval for conducting a coiranunity survey. 

D-1-2 adapt existing coininunity survey materit^li; to local needs, ov dcA^^'loo OY^lgu. 

matcvials to m::ct local nocdo. 
(?) persuade labor representatives to participate in a comniunity survey. (?) 

(?) D-l-/« establish communication witii eaiployer representatives who will be 
involved in a conynunity survey. 

D-1-5 devise a plan of activities for the survey staff to follow in conductJnjj 
a conuinmity survey. (?) - . ' . 

D-1-6 publicize the purposes and objectives of a community survey. 

Other: I. tabulate^ a'/&dyze,y and utilize infojriation receivi.d fi'om chs^ 
community survey. 



(2) D-2 The future teacher will be able to conduct an occupational survey. 

At the completion of this subcluster, the future tcaclier will be able to: 

D-2-1 consult the local office of the U.S. E!«j)loyment Service to obtain 
information on manpower trends and needs. 

D~2-2 collect occupational data from employers to identify vocational education 
needs. 

D-2-3 analyze occupations with the assistance of employers and labor 
representatives. 

Other: I. future teacher needs to he able to develop appropriate s:ir<)ey 
instnmcnts for ohtainiyig this data. 
2. give instruction on use of ^'Helv Wanted Ad'^ and enrploymeni 
agencies. 

(I) D-3 The future leaciier will be able to prepare a budget. 

At the completion of this subclustor, the future teacher will be able to: 

(?) D-3~l prepare a capital outlay bud^jct propoj^al for new equipment, and triaU^i'iulj. 

n-3-2 plan an operating budget proposal for consur.uable supplies, services, 
and instructional materials. 

I 



nv^.->-ro r i>fuioof fov o^.t-inarin<\ t:vavc1 cxponscs incuiTOd in 

prepnra purcha.sc rcquetJts for approved vocalional equipment- and suppiict;. 
D-3-5 design a procedure for acquiring needed consumable supplier? and malerials. 

Other: I. deei(pi a pvoccduvc for accounting of esXperJitui-Ciy 

2. deLcvminc needs of 'pr'ogrcvn and estabUch prior i.ideo. 

3. understand tha need for bids. 



(2) D-4 The future teacher will understand the importance of maintaining <,ood relations 
with local unions. 

At the completion of this subcluster, the future teacher will be able to: 
(9)' D-4-1 arrange with a union to make contract pirovisidns for student-learners. 

Other: I. arrange an open line of coimunications hevDcen i::stru^'tor arid yr.ions 



(I) D-5 The future teacher will be able to apply proper safety procedures. 

At the completion of this subcluster, the future teacher will be able to: 

D-5-1 provide approved safety apparel and devices for vocational students 
assigned to hazardous equipment. 

establish a procedure for attending to the first aid needs of 
vocational students. 

D-5-3 maintain a record of safety instruction presented in compliance with 
safety laws and regulations. 

assess safety provisions of the facilities and equipment of the 
prospective training station. 

D-5-5 develop a procedure to insure student's safety and protection in 
the training station. 

Other: I. maintain continued u.p-daiing on applicable federal^ ctxt^:, 
and local safety laios arid regidaUono. 
2. Pjzow about local legislation affecting a tcacar,p*s role. 
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.«!» » I '-ih I T>*' Ki 5 ml!'*; still io'*s. 

At the complcLion ol^thir. nubciustcr , the future tenclier will be able to: 

D-6-1 establish criteria for evaluating tlie training station potential of 
a business or Industry. 

D-6-2 identify prospective cooporatins employers to provide on-the-job 
training stations. 

D-6-3 assess educational adequacy of the prospective trainin'4 station's 
facilities and equipment. 

convince an employer to provide a training station for cooperative 
vocational education. 

D-G-5 develop a training agreement between student-learner, parent, scLoo] , 
and cooperating employer. 

D-6-6 assist the cooperating employer in verifying the legala.ty of employing 
a student-learner in a hazardous occupation. 

delete h2^kXvdouS"i.c. child cava isn''c liar.r.vJous^ hut lagcilitif c'c vyovio/.z. 
D-6-7 assist the cooperating employer in obtaining information ccncerning 
federal and state v/age and hour classifications. 

D-6-8 maintain good working relationships with training statLou personnel. 

Other: 



(I) D-7 The future teacher will be able to employ the processes involved in selecting 
and assisting on-the-job instruction. 

At the completion of this subclustor, the future teacher will be able to: 

D-7-1 establish criteria to evaluate qualifications of prospective on-thu-job 
instructors . 

D-7-2 assess training capability of tiie on-the-job instructor of the 
prospective training r>tation. 

D-7-3 develop a systematic training plan with the cooperating employer and/or 
the on-the-job .instructor. 

D^7^/, encourage the on-Lhe-joh instructor to follow the tniining pl<m in 
providing experiences for the student-learner. 

1)^7^5 as*u»n'; th*' studcMir-li';»rner's performance with the assir.tance of the 
on-the-job in!;tructc»r. 
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... 1... ' 



I» O 



! 1 ;u tor t 



j)-.7-7 nssw>t the on-tlio-'/iol) LnGt:rucLoi: wilii cJcvelopmcnl: of toochini'; l:udnvi;;uo.s 
durinf, supervisory visits to the. train Ln[», stntion. 

Other: I. cooprrot'^ with cvyUyjcr iru avrair.lnrj cK-Vf^-job 
co.' 'r^i/n.)niion ao hio cai»n<?.f? row'.v toil: noi be 

case with oomccne ordvmvilii working on sinKHgh:^ oorr 'r.^urj . 
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E-1 The fnluro tcnclier will be able t.o dcn;oni:.LralG the nbi.liLy to present, 
information to tho schoo^t and comr.iimity in a variety of vays. 

At tho completion of this snbcJuster, the future teacher V7ill be able to: 

E-1-1 speak to school and coianiunity groups about the vocational cducatiop pro;;ran' 

E-1-2 provide biochures to inform the school and community about the voc«il u^nal 
program. 

E-1-3 provide dis^plays iii the school and community about the vocational^ 
education program. 

E-1-4 prepare neuo releases and manuscripts on activities of the vocation,^] 
education program for newspapers and other periodicals. 

E-1-5 present activities of the vocational education program on radio. 

E-1-6 conduct an open house to familiarii.e members of the sch.ool and con:iualty 
\\rith activities of the vocational education program. 

E-1-7 direct student presentations describing activities of the vocatioPi.i 
education program. 

Other: 



(2) E-2 The future teacher \7ill be able to develop good relations with the school 
and the co:?.munity. 

At the completion of this subcluster, the future teacher will be able to: 

E-2-1 sponsor student-parent activities for the vocational education pro;V"^*T. 

E-2-2 obtain information from parents relative to their expectations of 
the vocational education program. 

£-2-3 assist with con:munity business and industry sponsored activities. 

E-2-4 obtain informal fcedbaclc on the vocational education program. 

E-2-.5 sponsor an employer-employee appreciation effort. 

R-2-6 maintain good relations with other schools. 

Other: I. h? ohln to Hr!n'> to citu<nna' vicioo. 
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F cuinAMcr. 



(2) I'-l Tim future Lcachcr will be oblo Co dcmonsLraLo l:he knowledge of proper 
procedures foi- sclceliou and placement: oC tJl iident-loarncrs . 

At tlu^. completion of this f>ubc]m;ter, ful.uro teacher will he able to: 
/laioj'ul 

F-1-1 establish criteria Cor selection of stiulcnt-learncrs. 

F-1--2 identify a pro.*3pective sl.iKlent-learncr on the basis of selection 
criteria and data. 

F-1-3 provide prospective student-learners with resource materials on 
occupational opportunities . 

F-l-A match a student-learner's unique characteristic with an aprropriate 
.training station, subject to on-the-joh insvy^ip'^oi'^s final .-^pvrovrX. 

p-.l«5 prepare the student-learner for an interview v/ith the cooperating 
employer and training station personnel. 

F-1-6 arrange school and work schedules with student-learners and school 
and eir.ploying personnel . 

assist the sludont-l earner in on-the-job training orientation. 

F-1-8 develop a plan for supervision of on-the-job training. 

F-1-9 assess the on-the-job experience daily reports with the student- 
learner to plan future instruction. 

F-1-10 evaluate the student-learner's personal traits and characteristics 
on the job. 

F-1-11 check the student-learner's progress v/ith the on-the-job instructor 
and other training station personnel. 

F-1-12 assist the student-learner in the solution of problems related to 
on-the-job training. 

Other: 



(2) F-2 The future teacher will be able to develop understanding of a student's 
interests and background. 

At the completion of this subcluster, the futui^e teacher will be able to: 
' F-2-1 determine student needs and interests. 
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coiiduci: b.opie visits, 
l--2-/{ cncowrago. sLucU^mIh t:o dir.c.ur>s career asnirations. 

assemble iiiforr.:at:lon for cnso suudy reports. 

F-2-6 interpret occupational tests and inventories to students. 

F-2-7 coafur with the student and his parents regarding his educational 
devoiopaient . 

F-2-8 work v;ith other teachers to help students with individual cc^cernn. 

Other: I. work wiVn guid:v:oe counselor' in a cocvrmi^. >3 c^\^ovt to 
effectiVt^ly achieve Docaiional g.ddar.ce. 

(I) F-3 The future teacher will be able to present and interpret occupatio.1,0 inforr.itio 

At the completion of this subcluster, the future teacher will be able to: 

Y^2^1 present information to students on occupationol opportunities. 

X'-3-2 present information to students on advanced traininr, cduraticna3 
opportunities available to them. 

refer students to qu.^lified persons for occupational and education.:! 
infornati.on . 

F-3-4 examine the student-learner's progress reports to determine future 
on-the-job training expereinces and related instruction. 

F^3-5 assist students in determining ways to best describe their salable skills 

p^3^^ write letters of recommendation for students. 

assist graduating students in preparing for interviews with potential 
employers . 

F-3-8 assist students in securing and completing applications for jobs, 
scholarships, educational loans, or college admission. 

F~3-9 analyjte continual follow-up information on the placement, e: ployircni, 

and training status of each graduate of the vocationaJ education pro^-^iuiu 

Other: I. ^ar.jinb abiKkintn in rhvolapir.g cf^i^livc o.p[jlicj/ o*: t''!- r:' 
and p^iKionai -h'yc chvjU). 
2. luzl{> iiiuA^iiii lhy:0':'^o fr^^^J.tiav with vaHoito aourcccj 

5. a, C'K>j. * K*' IJ do u \\.'dlir,tia cc i.'*:'^.: lur. r.^.; 

aaiabiLiticii. 

4. lOvUo cuiUihU: and hnnoficial Uitbcvo of rocoiu-'.^nMUna fn* 
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At Lho completion of tiiis subclii5aor> the future tc;H-iior will be abJc to: 

maintain an open door policy for student consultation. 

develop constructive working ro.3ationchri.pr, niuong students. 

demonstrate personal concern for the student and his family. 

F-4-/j conduct a conference with a student.. 

ccrJ.uct confcyo^KCtD loiblv siivJaito. 
F-4-5 conduct group conferences. 

Other: I. relate to others hn^'r.crnly. avd ethioallV:, in^lxidirg }^::no^^\':ic:-. 

2. co'.mu'dicate with student^' effQot<v^^l:f c'\f'\asizir.g Vn'S»: .'C':^ y 
as career' eduoatio-i and value clarific:ttion. 



(I) F-5 The future teacher uill be able to control student behavior. 

At the completion of tiiis; subcluster, the future teacher \dll be able to: 

F-5-1 uphold school standards of expected student behavior. 

F-5-2 forraulate with students acceptable standards of behavior in vocatio'.:c^ 
classrooms and laboratories. 

F-5-3 uphold acceptable standards of student behavior in vocational classroo-n 
and laboratories. 

carry out approved disciplinary action v;hen warranted. 

F-5-5 control outbursts of fighting and aggressive behavior. 

F-5-6 demonstrate a regard for and an interest in students as individuals. 

F-5-7 recogniv:e potential problems of students. 

F-5-8 assist students in developing good" study habits. 

F-5-9 encourage students to exercise self-discipline. 

Other: Z. carry out dnc-procesG in all diacipli'nary situations. 

2. to CO moUvaic and riava oiudcnia involved that diocivlinc ii) 
not a problem. 
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c ycut:: o:iGA::^ ::ATTn::r> 

(1) C-l The' CuLure. Lc.uMior v;i] 1 be nbia to demonsHrate the ability Lo oi^jnir-e. yoiiili 
ory:ari::ations. 

At the completion of this subclustcr, the fut.irc tCvncber will ha aMti to: 

G-i-i obtain cipi)rovol Crom the school administration for estciblxshing the 
student vocational or^,anixation . 

G-1-2 contact slate department personne] regarding the steps to be folio. 
in ori^anizing a student vocational organization. 

G-1-3 acquaint prospective members and their partuits v;ith the purposes, 
activities, and values of the student vocational organization. 

G-1-4 organize a student committee to assess student, interest in joinlr^; 
a student vocational organization. 

G-1-5 conduct an organizational meeting for a student vocational organi:'<U i..n 

G-1-6 assist i.n the. development of a constitution and by-la\;s for the r-ti»'?.nr 
vocational organization. 

Other: I. asoisi- with aontimic^l growth and developmcKt of the c:..:;*::- 

2, hiow ^:oxivac.s for help in oondvoting a stuccnt oi'^ixtvi:*./..^-' 
^rogvcvn. 

(I) G-2 The future teacher will be able to demonstrate the ability to assist wiLli 
the financial affairs of youth organizations. 

At the completion of this subcluster, the future teacher will be able to: 

G-2-1 assist students with the financial management of the student vocational 
organization. 

G-2-2 assist in planning and organizing fund-raising activities for the 
student vocational organization. 

Other: 

(I) G--3 The future todcher will be ahJe to demonstrate leadership ability to me..ilKVs 
of the youth organization. 

At the completion of this subclusler, the future teacher will be able to: 

G-x3- 1 as;;Lr,t in the r-^octinn and jnf-:nl)ati(m of offi-ccrs of the- '>tvKlr>pt 
^ vocational organization. 
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G-3-3 assxsL sLikloaL^i In ndv.uicing wilhin tlic avaiJable dcj^^rcos in llic t>Lu{ItM!L 
vocarional orj;an.i^aLions . 

G-3-^< "involw cl<»cto.d cliapccr parents in Llia acLiviLics of tlie stuJent: 
(?) vocationai organi>:aLion. 

Other: 



(I) G-A The future teacher will he able to demonstrate knowledge of local, laaLe 
and national literature relaied to youLh organizaixons . 

At tlie complcLion of this subcluster, tlie future Leacher v.dll be able Lo: 

G-4-1 maiuLain a file of publications available for tlie student vocational 
organixaLion. 

G-4-2 supervice the development of an annual liandbook for Lhc stu.'s.nt 
vocal ional or8ani>:ation. 

G-4-3 supervise the devclopncnt of a chaptex" scrapbool; for the stiiJent 
vocaLional organizaiion. 

Other: I. utilize vublicatio'is from the x)oaatio>:2l t>t.iden^ 07\-\ .::.';r.'<c:'> 
ae teacktng rssouvoes. 



(I) G-5 The future teacher will' be able to coirprehend Lho affiliation and net\/orh 
design of State and N^ational Youth Organizations. 

At Lhe completion of this subcluster, the future teacher vjill be able to: 

/local 

G-5-1 affiliate the studenL vocational organization with Llie slate cind 
national vocational organizations. 

G-5-2 assist in the preparation of sLaie and national reports for the student 
vocational organizaiion. 

slimdatc ctudj.-ii paviiaipation in didvict . . . 
G-5-3 send student representatives to district, staVe, regional, and national 
StudenL vocaLional organij^a Lion acL.i vi(; ios . 

G-5-4 parLicipaLe in diiitricL, state, rogional, and national acLivitics of 
the StudenL vocaLional organizaLion, 
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not ap}>l.\\^bi*' U) ,1 'J 
(?) 0-6 Ti^f> futuro I'o.U'Ikt will ho nMo to domonjU r:iLo ;m niMHty ^-o 

y 

At tlio complcLion oT Lhis subclusLcrj the luUurc tiojclicr will be able to: 

C-6-1 provide advice for student: cnLrlen in state ond nationji student 
vocational orgrm Lx.ntion contents, 

G-6-2 assist in the development of rules and procvxlures for conducting 

district, state, regional, and national student vocational orgai!i/:a t ' cn 
contests. 

G-6-3 serve as aa advisor or judge for district, state, regional, and nc^ I.Mai 
student vocational organij;ation contests. 

Other: Z. help organize co-ourHaulca^ leai'Hng xnd n:o*\^if''''\VKt}:n 

acHvitix^s vhioh make the oygan-: r-aiio'-i an inU..ri^al p:'vi 
of the cia^yiou.liun. 
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ll-l The fulure teacher will be oble to rGco^uuxe the importance oC proft-'SSJioiuiI 
grov/th . 

At the completion o£ this subcluster, the Cuture teacher will be able to: 

11-1-1 promote the attainment of the goals of the teaching profession • 

H-1-2 express a personal professional philosophy consistent with the goals 
of the teaching profession • 

H-1-3 express a personal 'prof essional philosophy consistent with the goals 
of vocational education • 

H-l-A maintain the ethical standards expected of a professional educator. 

H-1-5 exchange observational visits, innovations, and ideas with others in 

the profession, ^ . . 

through rr.mhevshiv^ att^'-.ianaCj <rf.ii ypa:K: :^ 

H-1-6 support professional organizations through membership and attendr.ncc* pxv^ v-. 
at meetings, sewing on comnittecs^ etc. 

Other: I. conduct research applicable to vocational education. 
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TuisU'dd C'i' i}aj:.Kg "hi it mioi: "iu'll iL'uovL'tmlr Ih^ utn'-i. 

p>w<:v/-')v for" uP "i^ill invvcn'.: hU of avjomplU'ldu,) and f. . 

D^6-'6 }:xoi'Hyr caulion lhat thiv^ isn't i:::ci\^vaicd asj r:-amK^:^ ^'i-JsciV* aUi\: 
Soina of ili:^ br.r: 'l,:jiVi'L:n can aorr.c fi^ori UiO'oC cituatuv:^) w]:c.y*e c, 
muot loam to i\yi'ox)i$e. 

F-G Add ancihMV ocr.'tio.i iohc}\' futia^c tccjlicr will ootiU studcr.is ir Vi-:: 
io handle - v: cf yci\<>oncil fiiXia-jCy coot of Living, finJiui; -l^a^ ' 
hoiuring a>'»>'C<»J^> iiifidling clvxr^ga aocounts^y incivvaic-c r.:ri,i^'>c, 

A-l Uoio could ifOii icst for thcs^? 

A-P.-S trix^ial - - - - outdatjd quickly. 

Brl-8 These two items sourj good but are undoubtedly inpmociaal in ycalilv. 
and 

and are the same. 

C~2 Foel a ijord suah as "giiid:^" or "promote" icould- he a better ::kou.j^ tlu . 
C-3-l 

and applies to all students. 

C Should som-^ thing be inolu^nd as to using i-uhjcet matter as an infof'::::;'^ 
vehicle and a means of wiproving reading skills? 

D SJwuld thcr? be sonithiyig about judiciously accepting legal responsihi 

a>id liability in schx>ol experiences? 

C--5--2 Seems that thin should also he something the teacher should teae': sva " 

0-6-12 Perhaps of less value than some because of limited availability in mos^ 
scJtool system*). 

C-6-13 Less practical than many other methods of prescntiyig informo.tion . 

C-6-12 Low Priority, 
and 

through 



ohiLd care 



h::\nt\'cu:u but l^-oaii 
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0/f-i/V;-,/o^ i^iShi'tuU'OV i^'.japalr.ns of ihc /\*>\?r/:'i? .rlvJt'/K/c;. 

E-^l All of then-', ave not needed evemj yeav^ hut a variety to am. ovcv vc 
years is helpful' 

B^2 Feel thcoe are essential qualities hut question the avaiVwilit'j cf ci 
in whieh a future_ teaSti^r eould demonstrate thcst^ covrpetencies. 

and ilot always nce^easary. 

F-5-4 
and Sajne. " 
F-5-5 

F-5 Perhjy.ps something on derohstrating ability to use basic behavior roii^. 
procedures in dealing oitl vM-^strdble behavior patterns in elascrocr: 
extraawrricular situations . 

"degrees^^ outdated 

0-3-3 Hot applicable to most vocational student orcrni::ations. 

G-3''4 Is this a goal of organizations *'to actively involve parents and al\d:: 

0-^3^4 To assist students in doing-'-not do as teacher. 

0^4^-3 Hot a lear-ning activity. 

G'-S iHce hut not necessary to fulfill all of these. ^ The local activities 
not be oversliadowed by state and national activities. 

G-6 OMIT. 

G-6 Not applicable to all vocatioml student organisations * 



SUGGESTED DELETIONS 



A-U2 D-4-1 
G-G-3 
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APPENDIX M 
QUARTERLY REPORTS 
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A COMPETENCY BASED PROGRAM FOR PREPARING 
VOCATIONAL EDUCATION TEACHERS' 



1st Quarterly Report 



Project Director 
Earl Kocher 



January 1, 1975 to March 31, 1975 

KEARNEY STATE COLLEGE 
Kearney, Nebraska 
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QUARTERLY PROGRESS REPORT 
VOCATIONAL EDUCATION DEVELOPMENTAL RESEARCH PROJECT 



Quarterly Report if I 



Period Covered by this Report January 1, 1975 to April 1, 1975 

Contract Grantee: Kearney State Colle?;:e, Kearney, Nebraska 

Title of Project: A Competency-Based Program for Preparing Vocational 

Education Teachers 



Project Director: Earl Kocher 



Project Grantee 

Representative : Earl E. Rademacher 



Project Initiator 
(Signature) 





Project Director 
(Signature) 



Contract Grantee Representative 
(Signature) 



Date Submitted: March 31, 1975 



OUTLINE GUIDE FOR QUARTERLY PROGRESS REPORT 
VOCATIONAL EDUCATION RESEARCH PROGRAMS AND PROJECTS 



Quarterly Report //I 



Period covered by this Report January 1, 1975 to April 1, 1975 

CONTRACT GRANTEE Kearney State College 

Title of Project A Competency-Based Program for Preparing Vocational 

Education Teachers 

Name of Project Director Earl Kocher 



I Staff utilization : (List all personnel assigned and the percentage of 

time devoted to the Project) (Also indicate 
J personal services expenditures under the Project), 

II Major activities and accomplishments during this period * 

(Support with statistical data where appropriate) 

III Activities and events planned for the next reporting period. 

IV Problems encountered and extent of seriousness which have caused 
deviation from your chronological schedule, 

V Dissemination activities : (Enclose clippings and list other activites 

such as Radio, TV, special presentations, 
etc.) 

VI Budget Request Form; 






Project Initiator (Signature) Project Director (Signature) 

Contract Grantee Representative: ^ x^^- ^^-^ ^ - x r^^^ 



Date Submitted: March 31, 1975 
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I. STAFF UTILIZATION 



January 1 to April 1, 1975 

1, Earl Kocher, Director 
100% time on project 

2« Colleen Parker, Graduate Research Assistant 

time, 100% time on project (20 hours per week) 

3* Kathy Simonson, Secretary 

full time, 100% time on project (AO hours per wee 

Project duration - January through August, 1975 
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II. MAJOR ACTIVITIES AND ACCO?TPLISHMENTS 

A meeting was held with Merle Rudebusch and Elton Mendenhall at the 
State Department of Vocational Education to determine the magnitude of the 
project. As a result of that meeting, an addendum was written to the orig- 
inal proposal with the intent of accomplishing the following purposes: 
(1) to identify those competencies common to all vocational teachers in 
Nebraska, and (2) to receive agreement from all parties concerned as to 
those competencies. 

After approval was received from the Research Coordinating Unit for the 
■project, a meeting was held with the teacher education staff at Kearney 
State College to explain the purpose of the project to them. Additional 
^ orientation meetings were held for other Kearney State College staff members 

to explain the purpose and intent of the project. 

In a meeting with the '*AD HOC Committee for Review and Revision of the 
Nebraska State Plan for Vocational Education'^ it was determined that the 
committee was in the process of selecting competencies for teachers in 
post-secondary teacher education. It was agreed that as a spin-off of this 
project, the secondary competencies could be identified. 

The project director visited the following Universities to evaluate their 
approach to competency-based teacher education and to gather various lists 
of competencies: University of Missouri, University of Illinois, Wayne State 
University, and Ohio State University. 

An advisory committee consisting of educational leaders throughout the 
state of Nebraska was assembled at Kearney State College on February 14, 1975, 
to identify a Nebraska list of competencies. The Cotrell list of competencies 
) was used as the primary basis for selection of competencies, 
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As a result of the advisory committee meeting, a list of competencies was 
identified and compiled. Thejse competencies were resubmitted in a letter to 
each advisory committee member for his or her response. Those responses are 
still pending. 

A PERT chart and Milestone chart were completed, listing a sequence of the 
major events to be performed throughout the project. Letters were written 
to all of the fifty state departments of education, Research Coordinating 
Units, and CBE Centers requesting material concerning CBVTE. 
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III. ACTIVITIES AND EVENTS PLANNED 

(A) As soon as the responses from the summary of the advisory committee 
tneeting are returned to our office, they will be tabulated. 

(B) A survey will be sent to Nebraska secondary and post-secondary schools 
selected at random, 

(C) A tabulation of the survey will be sent to the advisory committee mem- 
bers. A tentative final advisory committee meeting is. planned, 

(D) The PERT Chart lists other activities and events planned. 
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IV > PROBLEMS ENCOUin'ERED 

(A) Any time a person must rely upon the mall service for responses 
from an advisory group, a time interval must be allowed. This seems to be 
our major problem, 

(B) By asking educational leaders to serve /.n an advisory committee, it 
became rather difficult to find one time when all of them could be availabl 

(C) As a result of having educational leaders who are used to making 
decisions that require much thought, it was difficult to reach a consensus 
,on a list of competencies from this group. 
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V. DISSKMINATION ACTIVITIES 

y 

We were very fortunate to receive coverage from the local television 
stations, radio stations, and newspapers concerning our project. The following 
pages are examples of some of the coverage we have received. 
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Teacher Education Project 
At Vocational Center 

The center for Vocational become a state«wide project. 
Education has a new project de- 
signed to improve teacher 

competency in all areas of _ 
vocational education. Dr. Dean 
McClellan and Earl Kocher of 

the Kearney State College • 
Vocational Education depart* 
meni announced the new proj* 
eel a1 a press conference Mon. 
day morning. 

Mr. Kocher is the project di* 
rector, and said the purpose of 
the project is to develoo uni- 
formity in teacher education 
programs and prevent duplica- 
tion in teaching areas. 

in a list handed out at the con- 
ference* the project objectives 
were stated, which include 
Identifying those competen- 
cies which -are common to all 
vocational education teachers 
In Nebraska, location 6i areas 
wtiich encompass those compe- 
tencies* develop necessary 
modules* design delivery sys- 
tems into curriculums at KSC. 
field test the strategy at KSC 
evaluate results and redesign 
ttie strategy based on the eval- 
uation. 

Presently the project is in- 
corporaledonlyat KSC* but Dr. 
McClellan said he hopes it will 
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Tedchcrs and administrators from post- 
secondary schools in t^cbrasUa and rep- 
resentatives from the Nebraska Board of 
Education gathered on the Kearney State 
College campus Friday to discuss guide- 
lines of competency program for voca. 
tional education majors in order to stan- 



dardize the vocational education in the 
state. 

In the afternoon they divided into small 
groups and discussed a set of guidelines 
prepared by Dr. Earl Kocher ol the Kear- 
ney State College vocational education 
department. (Hub Photo) 
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1> your work study allocnliou and have adequate funds in your 
udr.cl, please conlacl llic I-nianeial Aids Oil ice. We have h.id ruany 
inquiries about jobs on eatiipus and led a real need exists," said 

Ilary Curry, Dircetor of Miiaucial Aids. 
Center For Small Business to Sponsor Two Events 
V \mcrica ALtMbusincss Congress will be held March 25-26, 1975, 
I. jarncy Raruada Inn. About 200 AiiriluiMiiess related organi/.a- 
ons will meet to formulate ajiiibiisiness policy. The Center For 
mall Business, aided by the KSC 1-oiiiidaiioii, is to sponsor two 
vents: A KSC Ke!i:onal Women'K l eslival. April 12, on the KSC 
ampus will contain a broad selection of about 20 1-liour programs 
U day Saturday. On April 1 1 , an hslale rianninj» Seminar will be 
onductcd on the KSC campus. The seminar is a comprehensive view 
|of the rational and mechanics of estate planning. 

^.ibrary Priviicges Extended 

At a recent mectuii; o( all tiie Library Directors in the state of 
ebraska (35 1 the tirutip iiiyvtd to e.\lend recii)rocal check-out 
riviieges to faculty of ail campuses in the stale. In other words, KSC 
laculty'may borrow materials Iroiii UNL or UNO by simply present- 
ing a KSC faculty card, and visa versa, 

Center for Vocational and Technical Education Funds 
reject 

The Research Coordinating Unit has funded a project concerning **A 
!onteniporar> ha.sed i'rogram tor Prepanng Vocaliunal Ldutaiiun 
cachers** at Kearney Slate College, This is a stale-wide project. It 
divided into three phases; IMiase I encompasses identifying, 
locating and localiz.iug common core competencies that are necessary 
or all vocational teachers, 1 he interdisciplinary senice areas of 
cchnical Lducation^ Di>lnbiai\e hducalion. Home tconomics 
ducation,and Uiisincss and Otfite Lducalion will be utilized. The 
project will be piloted at KSC by the Vocational Teacher 1-ducaiors 
|n each of the senice areas. They are Dr. James A. Miller, Cheryl 
cdje. Dr. Sam Reno, Lyle Culsden. and Shirley Houston, The 
broject is housed a: Kearney Stale College, barl Kocher will ser\e 
as project director, Mrs. Colicen Parker will ser^e as research assis- 
ant, and Kathy Simonson is llie project secretary. ^* 

/. 

.lis Roberts Conducts Tour 
The Kearney State College Department of Geography is sponsoring 
n eight-day excursion to Spain, North Africa and Costa del Sol 
]arch 20-28. Individuals may receive college credit tor the trip; 
owcver, no class attendance wiil be required. Those wisl\m^ Jo,,take. 
the trip for coHeve credit should make arrangements with Steele 
iccker, associate protossor of geography. liecker and Phyllis 
oberts, associate professor of Foreign Languages, arc co-directors 
or the trip. 

nternational Studies Plan Tour 
or the fourth year, KSC will provide the opportunity 
br study abroad. The international Studies institute 
will depart Kearney May 19, 1975, for study centers 
London and vicinity, and Paris and vicinity. While 
London, students, depending upon interests, will study 
^t the British Museum, Eiank of England, Tate Gallery, 
Westminster, to name but several interest points before 
cparting for several days to Windsor, Eton, Oxford, 
nd Stratford. Leaving Stratford, the group will travel 
'to Stonehenge, Salisbury, Winchester, and on to R>ins* 
;atc to cross the channel by hovercraft to France, 
cveral days will be spent in the historic north of 
France on the way to Paris. During the stay in 
Paris, students will visit both Fountamblcau and Ver- 
jsailles as well as the Louvre and other such points 
)f interest. The institute, lasting three weeks and of- 
xring three hours m either graduate or undergraduate 
credit in Humanities. Natural and Social Science, 
.Business and Technology, and Education, will return 
o Kearney on June 9, 1975. Fnrlher information 
may be obtained from Dr, Ilarland L. Hoffman, 
director, or Dr, Helen Staufler, assistant director, 

jrado. River-Grand Cnnyon Field Study 
May. 12-27, '1975. lor tiie tourth year, the Depart- 
ment of Cicography is olfering a two-week field study 
through Colorado, Utah and Arizona which includes a 
6*day raft trip of 180 miles through the C.TAm\ (\t!»vnn 
n the Colorildn ■ Hlvor> The trip is under the direc- 
U( Q Dart, assistant professor of geogiaphy. 
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Eckloff Receives Degree 

Mauriiie l-cklolf completed her orals Dee. 20. P>74, 

for a rh.l). in Speech Communication at the Univer- 
sity of Nebraska, 

Support Staff Changes 
New SuppQrt Staff Members: 
Lynne Brandt - campus security officer 
Harl Lund - Custodian Firuner Hall of Science 
JoAnn Neut/nian - Secrctar>- Oftice of the Vice Presi- 
dent for Academic Affairs 
Nolan Hatcher - Custodian Manior Hall 
Norrme Scliutz - Posting .Machine Operator Business 
Office 

Resignations: 

Lynda Laugniachcr -.-.Uistory and Geography Depts. - 

worliing in Colorado. 
Debra Onale - Dean of the School of Fine Arts and 

Humanities - moving to Calif. 
Margaret Fairbairn - Secretary for Allied Health at V.A. 
il Hospital in 0.1. 

Lewis Lockwood - Custodian Bruner Hall of Science - 
retiring - worked at KSC for three years. 

Maureen Easlon - Campus Security ~ resigned to join 
Kearney Police Dept. 

Mona Rae Woria - Secretaiy, Vice President for Aca- 
demic Affairs working at Rockwell. 

Paula Moomey - Library ~ husband graduated and moved 
to Central City, NE. 

Leave of Absence: 

Linda Tinchcr - Library - Christmas baby' 
Beverly Kcrcher - Student Teaching and Ed. ,\dmini- 
stration - New Year's Baby! 

Temporary .Assignments: 

Theresa Guthrie - lemporanly replacing Bev Kerchcr in 
Student Teaching and Ed. Adniuiistration - However ^ 
is now in biology. • J* 

Linda Fattig - working temporarily in histor>' and geo- 
graphy. 

Kathy Kyecs - working temporarily in Student Teaching 
and Ed. Administration. 

Promotions: 

.Rene Schwabauer - formerly in biology and research 
services is now working as sccretan' to the Dean 
of the School of Fine Arts and Humanities. 

Personnel Concerns 
Question: 

Each month the Stntehoii^-? Obg'?"ver presents articles 
about benefit programs diUerent from those at KSC. 
Why is that? 
Answer: 

The State College System uses on'y the Stat^ Personnel 
Salary and classification plan. Hc^vever, the four 
state colleges operate under the Board of Trustees 
and their personnel policies apply to KSC. 
Question: ' 

Arc there differences between the benefit programs 

for Support Staff.' 

Answer: 

The health plan (Blue Cross/Blue Shield) hfe insurance. 
Social Security, disability, and retirement plans are the 
same for both groups. Only in the liAA-CKEF Re- 
tirement Plans IS there a difference in features. Sup- 
port Staff people contribute 41; ' in salao. need to 
have been employed two years with KSC and need to 
be 30 years of age for eligibility. The faculty per- 
centage is 6/0 with ini;uediate eligibility. Your ques- 
tions will be answered. Just write or telephone the 
Support Staff Office. 

Third Federal Hold Elections 

The Third leJeral Credit Union held its Slh annual 
meeting Jan, 30. In all, 1.^0 people attended the 
**Make Your Own Sundae'* party. Reports were gi\en 
by the Board t>f Directors, treasurer and Siiper\isorv 
Committee and l.lettions. I he Credit Union ha.s gfi»wu 
to 760 members with a.ssets of $695,000. Llettcd to 
the Board of Directoi.s were Jim Dobbcrstein, Lola 
Wiliiiot and CharU:> Pukcns, Maiatta Sims and KuiN'r 
Albin were elected to the Tredit Committee. 
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QUAi<TKRLY PROGRESS RKPORT ^ 
VOCATIONAL EDUCATION DEVELOPMENTAL RESEARCH PROJECT 

Quarterly Report if 2 

Period Covered by this Report April ], 1975 to June 30. 1975 

Contract Grantee: Kearney State College, Kearney, Nebraska 

Title of Project: A Competency-Based Program for Preparing Vocational 

Education Teachers 

Project Director: Earl Kocher 
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OUTLINE GUIDE FOR QUARTERLY PROGRESS REPORT 
VOCATIONAL EDUCATION RESEARCH PROGRAMS AND PROJECTS 



Quarterly Report //2 

Period covered by this Report April 1, l'975 _ to June 30, 1975 

COK/RACT GRANTEE Kearney State Colle^.e 

Title of Project A Competency-Piased Program for Preparing Vocational 

Education Teachers ^ 

Name of Project Director Earl Kocher 



I Staff utilization ; (List all personnel assigned and the percentage of 

time devoted to the Project) (Also indicate 
personal services expenditures under the Project) 

II Major activities and accon^nlishments durln-c^ this period . 

(Support with statistical data where appropriate). 

Ill Activities and events planned for the next reporting period, 

P^oblen:s encountered and extent of seriousness which have caused 
deviation from your chronological schedule, 

V Dissemination activities : (Enclose clippings and list other activities 

such as Radio, TV, special presentations, 
etcO 

VI* Budf>et Request Form ; 





Project^ Initiator /Signature) 




-Project Director (Signature) 



Contract Grantee Representative; 




Date Submitted; 
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I. STAFF UTILIZATION 



April- 1, 1975 to June 30, 1975 

!• Earl Kocher, Director 
100% time on project 

2* Colleen Parker, Graduate Research Assistant . 
J$ time, 100% time on project (20 hours per week) 

3* Janet Wilken, Secretary" 

full time, 100% time on project (40 hours per wee 

Project duration - January through August, 1975 



llil 



II, MAJOR ACTIVTTIES ANM) ACCOMPLTSllM F-NTS 

A workshop was held with. the Kearney State Vocational Teacher Educators 
in anticipation that Kearney State would act as the field test center, 
assuming Phase II. is funded. This was an information and planning workshop. 
Implementation strategies were discussed. 

On May 21, the prc^ject director attended a meeting concerning post- 
secondary competencies. Post-secondary educators felt many of the secondary 
competencies may have relevancy for their educational instructors. 

On May 22, a meeting was held with a small Advisory Group consisting 
of the following members or guests: Carl Blank, C, A. Cromer, Marge Harouff, 
Ed Kelley, Ann Masters, Colleen Parker, Merle Rudebusch, Elton B, Mendenhall, 
Julie Boettcher, and Earl Kocher, They were informed of the project objec- 
tives and activities accomplished to that date. Their recommendations were 
(1) that another small Advisory Group be formed composed of other educational 
leaders in the state, and (2) that a workshop retreat be held where every 
competency would be considered for its merit to Vocational Teacher Education 
in the State of Nebraska, In compliance x/ith the first recommendation a 
second small Advisory Group meeting will be held on June 20, 

Duriag this quarter, suggestions and recommendations from Vocational 
Education leaders throughout the state were solicited. Their replies have 
been tabulated and the resulting list is enclosed. 

Also the list of competencies derived from the returns of Nebraska 
Education leaders was cross-referenced with existing research from studies 
conducted in various states throughout the nation, 

A complete listing of all materials received during the duration of the 
project will be included in the final report. These materials represent a 
small library of competency-based information from across tlie nation. 
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' lIT, ACTIVTTIKS AND KV'^NTS PLANNKD 

(A) We plan to have a workshop retreat in the very near future to 
rewrite existing competencies for Nebraska Vocational Educators. 

(B) We are tentatively planning to have a final large Advisory 
Committee meeting where a summary of the project will be given. 

(C) Any other activities will be contingent upon the recommendations 
of the small Advisory Committees* and the Research Coordinating Unit. 



( ; . 



ERIC 



113 



IV PRODLKMS ENCOUNTERED 

The response to our letter (Appendix D) has been very poor. It- is 
therefore very diCCicult to make justifiable modifications to the list 
of competencies. As a result of trying to overcome this problem, we 
have turned to the Small Advisory Committees. 
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V. 1)1 SSKMT NATION ACTIVrriF.S 

We have constantly tried to keep every Advisory Committee member 

» 

informed on the current changes in the list of competencies through 
quarterly reports and various meetings. 

We have informed state department personnel and other interested 
parties of the most recent m.odif ications to the list of competencies. 
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OiKiKerly Report 



Period .-1 t.v th- n.porl ^ Jj^I^JL ™. to M^fV'^'t- l'^, 19/5 

o^.rJACT "-n!: _/'^'_''S:\:\J:\'** ' Ooijo-'-> 

_ I' ; .:cMi _ _ 

'i<i;o of IVi^iCM DiricU?*- r;<rl ''''j;^'*^;] 

„'"'*£lL' _ Lii.'i'lt * Li' (* ^•'^^ • per^oirjcl a,.signed and Ihe perce.^u; :to of 

Liniu f^>olod to thi^ Project) (Also indiLju- 
persoAil .services c;;pcnd i lures under the Froject) 

(Support wLifi stacir.Liv r;l datn v;hc*ro appro;;r late) 

/jL^jLLL^ I'-^T'^Lyil^Jl'^J^^ reporting pciod, 

IV Prn^- ^ '/^'t t;ui ' ' lyJ .'ind e\l,*nt of sC'rIcnM;nerG \;hich \v\vc c ? *;.d 
devi.-iiH-i iron ur ehroMolo:p'cal schC'dulo. 

V OK sf-:'. ?nrw i\-»n t\ I i» (i^lc!o5;a ciappiti;^tJ and lj.*-t other activities 

fiuti" as Radio, TV, special prosentntif»n,s, 
etc) 



}' ]iiii^A:or (n i;',u;iL!!re) 



c 




ProjLcl Di.rt--ctt>r (Signature; 
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Veriod Covered by t:Iut: U^-port Ju3 1 i^ 197^> l oJVunus^l 1 S , J,975 
Contmct: Grant e-'; Koavpcv Stale ColJe^>p, ICc^inurv', Nobras'a 



Title of Piojoct: A ^-'>''n)|\atency-jViS; / Prof^rnm Prep aring: Voc;. ^'^^i^^O ^. 

Edr\"!tLon IVnrhors 



Projec t Oiro'M'or: ^ ^> 1 Koc^v., r 



•Project Gra;itef 
Repress nidi ivt^ : 



Project Initiator 
(5i^,aatuj:o) 



-'/ 



Project Director 
(Signature) 



Dait» r)»ilnnxltt»d: 



Contract Grantee Represontritivc 
(Signature) 
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I. STAFF UTILIZATION 



July 1 to August 15, 1975 



1. Earl Kocher, Director 
lOOZ time on project 



2. Colleen Parker, Graduate Research Assistant 
H time, 100% on project (20 hours per week) 

3. Janet Wilken, Secretary 

full time, 100% tiiae on project (40 hours per week) 



Project duration - January through August, 1975 



11. MAJOR ACTIVITIES AND ACCOMPLISHMENTS 

On June 20, a small advisory committee meeting was held. The purpose 
and progress of the project were discussed. The recommendations from this 
advisory committee were incorporated with the recommendations from the 
first small advisory committee and a plan of action was developed • This 
plan was to design and implement a research based component. Because of 
the time factor involved, the project will necessarily be extended into 
the early fall. 



III. ACTIVITIES AND EVENTS PLANNED 

Due to the termination of the project, no future activities or events 
have been planned. 
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IV. PROBLEMS ENCOUNTERED 

/ 

The project completion date was August 15, however, due to the 
continuation of the^project, the responsibility for the project will revert 
to the Research Coordinating Unit or its desigr.ate. 

« * 
V, DISSEMINATION ACTIVITIES 

As soon as the results of the statistical survey are analyzed, these 
results will be disseminated to interested persons throughout the state of 
Nebraska. 
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